City of Covington Newslette
January 12-18*

F Thoughts and perceptions

from Mayor Justin Hanson
s Desk

Dear Friends and Neighbors,

Trust. Five little letters arranged to make a most powerful word, and something we all want. But, many time:s
you hearpeoplsay t hey dondt trust anyone, canodot trust &
belief and position on thieb as your Mwyor that trust is indeed theugl that holds us together, agwlables us

to operate freely and most productivelyor example, | feel strongly that one of my most important jobs is to
hire the most informed, experienced, and trustworthy department &ieidsher employeds take care of

business in theareas of expertisel. feel confidentve practice sound mebds by which to select and monitor

the best people to dbe worknecessaryor ourcity to flourishAf t er t hat, i1 tds trust
that our landsape team knows what to dad will practice the best standards of operation infidlat of work.

| trust that our employees whoperate thequipmenhave been properlyained and practice appropriateans

by which to carry out their duties. | trust that everyone involved in our city government has been carefully
selected, are cangdfy monitored, and are appropriately trained to carry out the duties and expectations of their
j obs. I am not omnipotent and c ahlirastourprocgsses, | | n
policies, and procedures and theople who carry thoseut while constantly monitoring progress.

Trustin and of itself is a means of inspiration and motivatlboertainly is for me! The very fact that you
trusted me enough to elect mreatesa strongdrive and desireo live up to that trustl am humbled!While |
trust our employees are wel | lestthroagh reqular medtings with A i n
department heads, in committees, and byrgetiut and checking on thingé manage ment rolmg wa
S0 to speak!According to an article iRartners in Leadershif positive and principled inspection is a

thoughtful and planned activity designed tassess how closely key expectations are being fulfilled, ensure
continued alignment, provide needed support, reinforce progress, and promote learning, all in order to bring
about the delivery of expected resultst 6 s Gotclaat kindhof exercisé far from it. In fact, in aForbes article
about hat author Victor Lipnan statedhaté when a manager focuses sitggmindedly on catching mistakes to
the exclusion of most everything else, he or she in all likelihood is ddittig in terms of planning, organizing

and coaching.Not to mention leadingl 6 d r a t dm enwiroramera through which high expectations are
communicated anslupport given throughout the process of reaching glmatgher words, | believe in and
utilize trust. In asking for your trust, | also welcome your inspectiisle | make a strongfiort to be
transparent bjolding open meetings, keam lines of communication opeand my office available for your
visits, | understand it is important for you to inspect what you expect, asdoall..s any time. All of our
meeting notesre postd on our website and in this newslett&ou can view all of our Board meetings in their
entiretyon our website Give me a call if you have a question or conceloin us for Coffee with the Mayor, at
our reguar Boardmeetings, at our committee meetings, and at our Strategic Plantigeg tn February 2 at
DSCC in Covington. It is through communication, consultation, educategutiationand inspecting what

you expect that trust is solidifiedt is my missionto provide productive and positive leadership that results in
ongoing mproved living conditions for all the citizens of Covington, Tenness®earrs your trust. | trust
thatyou will work with me to move this city forward in the most productive positive ways, and remember
you are always welcome to be involved in what we are doing.

Justin


https://www.partnersinleadership.com/insights-publications/inspect-what-you-expect/
https://www.forbes.com/sites/victorlipman/2015/01/14/the-trouble-with-gotcha-management/#e8ebd7b238c5
http://www.covingtontn.com/covington-board-meeting-video.html
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjTktKlwIPcAhVBYK0KHQuMC-IQjRx6BAgBEAU&url=http://www.norlina.com/message.html&psig=AOvVaw0ZdA12dsr7XG0QWsLkqB5c&ust=1530726904309537
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HUMAN RESOURCES & SPECIAL EVENTS

The City of CovingtorHuman ResourcBepartment is responsible for the administration of all Personnel and
Purchasing activities for the city. TiHuman ResoueDepartment is located on t@ed floor of the
CovingtonCivic Center.They can be reached by phone (901)-4130.For reservations, scheduling, or
information about special events, please call9937139

Applications are accepted ONLY during the tiofea posted vacancy.

You can completan applicatiorand email it to our department tlugh the Contact Us button on our website
or bringit by our office Monday through Friday 8:00arB:00pm.

Click here to see all available job openings

COVINGTON AQUATIC CENTER

The Covington Aquatic Center offers a-4ane 25 meter recreational and competitomered poolThe pool

depth is 3 feet in the shallow end and 12 feet at the deep end. The deep end of the pool houses 2 spring boa
for recreational us&Ve offer multple levels of swim lessons for young children through adults. Water
aerobics and other fitness classes are also offered, and it is available for swim fitness. The pool isfequipped
those with mobility issues by way of &DA -compliant fixed lift. This facility is cowered, heated, and open

all year, and you can purchase just a pool membership for a substantial savings and receive access to all aq
classes. Our pool ®vailable for private rentals for a variety of activitisgch asscout swim chck, birthday
parties, company outings/parties, ahdirch events-or more detailedental information, contact Bector

Mack at (901) A78734.

The old boiler for the pool at the Covington Aquatic
Center has been removed in preparation for the
installation of the new, improved device that has been
shipped and is expected to be installed by the end of n
week. We appreciate the hard work of Director Joe M
and Eva Dale Williams and Caroline Price, Aquatic
Center Managers, for théiard work andledication to
this project. Public Works Director David Gray and his
staff have worked hard on location as weélhis has been
a great team effort for improved services at the faol
our citizens. We thank ydar your interest and support
and your pa#nce through this project.



http://www.covingtontn.com/human-resources.html
http://www.covingtontn.com/human-resources.html
http://www.covingtontn.com/aquatics-center.html
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=2ahUKEwiio9jwofPfAhWoi60KHddUDzIQjRx6BAgBEAU&url=https://www.fintechtalents.com/trust-how-to-build-a-company-that-behaves/&psig=AOvVaw3_7VvkWqevH97JG96dJr2a&ust=1547761036531400
https://www.picturesboss.com/pictures/msgs-hindi-wife-message-picturesque-morning-ba.html

PARKS AND RECREATION
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Saturday, February g 2019 9AM-5PM

The Covington Sportsplexill be atraining site for Pound Rockout Workout Instructors!
click here to learn more
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FREE FITNESS CLASS EVERY THURSDAY IN JANUARY

(3,10, 17, 24, 31) 6PM-7PM @COVINGTON SPORTPLEX
This camp iI=REE and INSIDE! JOIN US!


http://www.covingtontn.com/parks--recreation.html
https://poundfit.com/

COVINGTON FIRE DEPARTMENT
1 Keep up with CFD on oufacebook Page.

9 Please report ANY fire safety concerns you have to the Covington Fire Departmenéaic3ElrS.
For emergencies, dial 911. To learn more about CFD opesatiak here

Checking in with the Chief

As you might be aware, the Board of Mayor and Al
vendor (at no cost to the City)skayear to track and catalog Fire Suppression Systems in our City. The third
partydés name is The Compliance Engine. This is a

the need for additional staffing or funds for the Fire Departn@orpliance using this form of minimum
testing is long overdue.

However, since this process is new, | am aware there may be some questions during this &rsd gaase the
letters went out last week to the Commercial system owners, questions are definitely coming in.

The Fire Code that governs our city is 2012 IFC, which requires annual testing of Fire Suppression Systems.
There are third paytLICENSED contactors that come in and t€&dbmmercial Systems for this purpose. Once

a test is completed and corrections are made, the Contractor will submit a report via
www.thecomplianceengine.com

| am working on dist of Contractors that work in our area and will make that available. We cannot recommenc
anyoneof them to the publie only provide thdist and let each person contact contractors on their own.

| can and will suggest that the City use ONE Contractor for all of ourd®@ityed facilities. | would suggest
guotes be taken in order to get the best value for the City.

The Commercial Inspections are due February tie 15
If there are any questiombout this process please contact me.

Thank you.

Michael NaifehMBA,EFOCFO

Chief
Fire
Officer

Fire Chief

Covington Fire Rescue
901-476-2578 office
901-579-9057 cell


http://www.covingtontn.com/fire.html
http://www.covingtontn.com/fire.html
https://www.facebook.com/Covington-Fire-Department-378574375564775/
http://www.covingtontn.com/about-covington-fire.html
http://www.thecomplianceengine.com/

COVINGTON POLICE DEPARTMENT

i Covington Police Department urges all residentepmrt suspicious activity Allow trained safety
personnel to decipher information and handle potentially dangerous situakbietisr yetpreventthem
from happening!HELP USHELP YOU! Here are contacts for your convenience:

o Covington Police Departmenti 901-4751261or 902476-0243blewis@ covingtontn.com
o Ti pton Count vy.-90M-4£7633006hErdr@tiptbregcbm
0 Central Dispatchi 901-4754300

TBI Tips

We welcome tips about possible criminal activity in Tennessee. Our employees will review

tips as soon as possible and, if appropriate, forward them for further follow -up. Please include
your contact information in case we have question s or would like to contact you. Please

note: You may remain anonymous, but information received may be incomplete for follow -up
and investigative purposes. Tips that result in the capture of any of TBI's Top Ten Most

Wanted may be eligible for reward money. BY PHONE: 1-800 -TBI -FIND . BY EMAIL: Click Here
Local Tips :

RecentlyDrug Free Tipton launched thip411 alert system. This is an interactive way to keep the community connected
and informed through email, text message, and online public sdéety. tip411 also allows the public to report crimes
and other suspicious activities directly to law enforcement by seadimgymous text messagedsom their cell phone or

via a free smartphone apphink about thati when you see or hear of somethihgttmakes you concerned for your

safety and/or the safety of those around yiig,is your opportunity to play an active role in STOPPING CRIME!

Citizens of the community can register to receive alerts via email and/or text message to their cell ppting tay
receive neighborhoespecific or countywide alerts about public safety issues in their area. Community members are
encouraged to sign up online by visiting/w.drugfreetipton.org.

The public can also share information on crimes and other suspicious activity by seratiogymous tipto police.

While not a replacement for dialing 911 in an emergengyhose wishing to share information anonymously with law
enforcement can simply texTiftond and t heir message to 847411 (tipdll)
can send IMPORTANT information directly to police!

The AdPWNAIPSG App for i Phone and Android from tipd#ll1l e
police and lets the officers respond back creating an anonymowsévp conver sation. AThe Ap
app store of vy o SierrafualériProgramdCeardinata for Dsug Frek Tipton.

TheTIPTON TIPS App and tip411 anonymouext a tip system are00% anonymous as the technology removes all
identifying information before police see the tips and there is no way to identify the sender. Thi¥ &@ldwe report
suspicious activity that mayREVENT and/orSOLVE crimes inyour neéghborhood

Those with questions, or who need help signing up for alerts, are asked to Contact Drug Free Tipton sd™48 @78
www.drugfreetipton.orgyour local Police Department (9014751261 or 901476-0243) or the Tipton County

Sheri ff 6s-478300) c e 901

oo S SAY

something something”

CALL 9-11 or 9034751261 or 9014753300


mailto:blewis@covingtontn.com
file://///gatekeeper/users/mayors%20office/Newsletters/2018/sheriff@tiptonco.com
https://www.tn.gov/content/tn/tbi/tbis-top-10-most-wanted.html
https://www.tn.gov/content/tn/tbi/tbis-top-10-most-wanted.html
mailto:TipsToTBI@tn.gov?subject=From%20TBI%20Website
https://www.drugfreetipton.org/tip-411
http://www.drugfreetipton.org/
http://www.drugfreetipton.org/
http://www.covingtontn.com/police.html

CPD Welcomes Two New Certified Officers

Officer Charlie Coleman and Officeigh Antleare takinpp d vant age of Covi ngtonés hiri
already certified.Because they are already certified, there was no need for additional training and Chief Buddy Lewis
swore them in this weekPlease join us in welcoming them to the QifyCovington!

CODES:

1

In the City of Covington, businesses operated from a home/residence are required to apply to the Boa
of Zoning Appeals for review and approvahe applications are on the City webstel also available
in the Department of Code Compliance office located on the second floor in Covington City Hall. You
may call 901476-7191 ext. 146 or emaillanning.building@covingtontn.coto schedule an
appointment for assistance with this process. For additional information you may loolCiovihgton
Municipal Zoning Ordinancehich is located on the City website. A City and County business license
may also be requiréddepends on the type of business.
If you know ofany violations or what youthink is a violation of the City of Covington
codes/ordinances, please contact the Department of Code CompliancelZ690D1 ext 146 oemail
WE NEED your assistancewith ensuring oucCity is asafe, clean place to live, work and play and
greatly appreciate the input from our citizenso see the Covington Municipal Cod#ick here
TheDept. of Code Compliance hassponsibility for enforcing all construction codes and zoning
regulations adopted by the City.
Phone: 904767191 Ext. 146 Fax: 9014765056
Email: planning.building@covingtontn.com

Please helps keep our City clean by reporting Unlawful dumping. If you see something that looks
suspicious please call 92769613 ext 118 o237-8165 to report.



http://www.covingtontn.com/codes-division.html
http://www.covingtontn.com/applications-fees-and-policies.html
mailto:planning.building@covingtontn.com
http://www.covingtontn.com/zoning-maps-and-regulations.html
http://www.covingtontn.com/zoning-maps-and-regulations.html
mailto:planning.building@covingtontn.com
http://www.mtas.tennessee.edu/code/municipal-code-covington
mailto:planning.building@covingtontn.com

The City of Covington sets a good exalafbor
properly maintainingproperties according to
ourcodesEven though gr a
now, the landscaping Crevs being proactive
by preparing the lawn at City Hall for spring.
They stay busy all through the winier
especially when we have bad weather! We
value the worlall our employees do to keep
usbeautiful,clean, protectedegal,and safe.

Codesgets geaheadfor Demolition in Blight Eradication Project
Over a year ago, Tipton County submitted@BG to the State of Tennessee for blight removal in the City of

Covington. After the grant was approved, we began the tedious and laborious pfadestifying the properties,
contacting the owners, holding public hearings, and meeting all of the guidelines of the gramtedihithe first

.....

Above,Codes Enforcement Officer Lessie Fisher and Contractor Donnie Griffith take one lashrealih
of this structureMondaybefore it was torn down. This is the first structure in the first group of 11 to be
demolished in the City of CovingtoBelow, Mayor Hansonwas on site inspecting what he expects with

Codes Enforcement Officer Lessie Fisher as second structure came down Tuesday.
7 ‘ . g} 4



https://www.hudexchange.info/onecpd/assets/File/The-Community-Development-Block-Grant-FAQ.pdf

