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Report for March 26, 2024

1. Community Events: The Pathways to Possibilities event in Brownsville was attended and
received well by the participants—911 user meeting. Fire Chiefs Day on Hill 3/20/23. Attended
Verizon and First Net Demos.

2. Volunteer Hours: __ 3 hours worked by Volunteers in February.

3. Call volume report for February 22" -March 21st ---2024-Total.

4. County coverage area collections 2024: $ 73,575.00

5. Station Update: The gear extractor and dryer were installed, and the Drain line was repaired.
The awning and fence have been replaced.

6. Rescue Squad grant award letter.

7. Engine 2 at Siddons Martin for air dryer repairs.

8. The City of Covington updated the Occupational Safety and Health Program Plan.

9. Severe Weather Sirens: All are operational at this time.

10. Fire Inspection report—Burn permits are required from Oct. 15th to May 15th. No burning is
allowed in the city. The Fire Inspector job announcement was closed with five applicants. An
assessment will be conducted on Thursday, the 28th.

11. Training- Our annual Hazardous Materials in-service training was conducted March 11-13%,
Andrew Owen, FF/Paramedic, completed the smoke diver program.

11. Staff Update: Fire Inspectors closed, with hopes to secure one 3-28-2024
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12. Free Smoke Alarms Please Call (901)-476-2578 to schedule an appointment.



FEBRUARY 2024

SHIFT TOTAL
EMP CALL IN | TRAINING AFTER -24
# NAME HOURS | HOURS |TOTAL| HOURS
1349 |DUVALE DEAN 0 0 0 0
1012 |CODY FAULK 3 0 3 0
623 |BAKER MCCOOL 0 0 0 0
TOTAL 3 0

CERTIFIED PAYROLL SIGNATURE:

DATE:




Covington Fire Department

Covington, TN
This report was generated on 3/21/2024 3:19:11 PM

Breakdown by Major Incident Types for Date Range
Zone(s): All Zones | Start Date: 02/22/2024 | End Date: 03/21/2024

Hazardous Condition (No Fire)
1.52%

Good Intent Call
6.57%

Rescue & Emergency...
82.32%

False Alarm & False Call
2.53%

Fires
7.07%

Fires . ' 14 7.07%

Rescue & Emergency Medical Service . _ 163 1 82.32%

Hazardous Condition (No Fire) . ] 3 O 1.52%

Good Intent Call - | 13 657%

False Alarm & False Call N 5 o153
- TOTAL! 198 100%

Only REVIEWED and/or LOCKED IMPORTED incidents are included. Summary results for a major incident type are (i E Emﬂ%’{
not displayed if the count is zero. = REPORTI
emergencyreporting.com
Doc Id: 553

Page# 1 of 2



e ulng fire

118 - Trash or rubbish fire, contained - -~ — =
131- Passenger vehicle fire 1 . 051%
142 - Brush or brush-and-grass mixture fire I 1 . 051%
143 - Grass fire e === - 2.02% &
161 - Outside storage fire B - I . 051% N
311 - Medical assist, assist EMS crew n e 9 4.55% E
321 - EMS call, excludlng vehicle accident with Il'IjUI'y L 142 71.72% i
322 - Motor vehicle accident with injuries - 8 B i (rpe———
324 - Motor vehicle accident with no injuries. - e T - 1.52%
331 - Lock-in (if lock out , use 511 ) S N 1 B 051%
412 - Gas leak (natural gas or LPG) i | ~ 051%
422 - Chemical spill or leak - [ 1 . 051% |
461 - Building or structure weakened or collapsed —— 1 1 0.51% B
600 - Good intent call, other = =y 1 . 051%
611 - Dispatched & cancelled en route | 0 505%
651 - Smoke scare, odor of smoke — I = i i L e —
661 - EMS call, party transpc?e&gy_nﬁn-ﬂre agency A | 051%
700 - False alarm or false call, other - === 0.51%
732 - Extinguishing system activation due to malfunction B 1 0 051%
745 - Alarm system activation, no fire - unintentional ] 1.52%

TOTAL INCIDENTS: | 198 100%
Only REVIEWED and/or LOCKED IMPORTED incidents are included. Summary results for a major incident type are m

not displayed if the count is zero.

emergencyreporting.com
Doc Id: 553
Page #2 of 2




Covington Fire Department

Covington, TN
This report was generated on 3/21/2024 3:18:24 PM

Breakdown by Major Incident Types for Date Range
Zone(s): All Zones | Start Date: 01/01/2024 | End Date: 12/31/2024

Hazardous Condition (No Fire)

1.63%

Service Call
0.36%

5.63%

5.44%

Rescue & Emergency...

82.58% 0.18%

Fires
3.81%

0.36%

Good Intent Call

False Alarm & False Call

Special Incident Type

Overpressure rupture, explosion....

Fires 21 3.81%
Overpressure rupture, explosion, overheat - no ﬁre Bl 2 . 0.367% R
Rescue & émergency_ Medical Service — | 48 |  8258%
},Hazaraous_ Con(_:iitim—(l\lo_F?re) : N 9 1.63%
Service Call — 2 0.36%
Good Intent Call N 31  563%
False Alarm & False Call o S ——— 5.44%
Special Incident Type 1 1 0.18%
- | TOTAL| 551 100%

Only REVIEWED and/or LOCKED IMPORTED incidents are included. Summary results for a major incident type are
not displayed if the count is zero.

| EMERGENCY
REPORTING"
emergencyreporting.com
Doc Id: 553

Page#1o0of2




111 - Building fire 6 )

13 - Eo_olanﬁ fire, confined to container 1 0.18%

118 - Trash or rubbish fire, contained o 5 ~ 091%

131 - Passenger vehicle fire N - - =2z W - 036%
142 - Brush or brush-and-grass mixture fire B e i N i - 0.18%
143 - Grass fire - - | 5 B 091%

161 - Outside storage fire B e g I —  0.18%

243 - Fireworks explosion (no fire) e - B 1| 018%
251 - Excessive heat, scorch bums with no ignition - i e | | WS (| ) e
311 - Medical assist, assist EMS crew — 21 381% N
321 - EMS call, excluding vehicle accident with m}ury 405 . 735%
322 - Motor vehicle accident with injuries — - =00 3.99%

324 - Motor vehicle accident with no injuries. ) - 6 B ~ 1.09% )
331 - Lock-in (if lock out , use 511) B B 1 : 0.18%

412 - Gas leak (natural gas or LPG) Sl 4 M 0.73%

422 - Chemical spill or leak ) - B 2 O
445 - Arclng. g, shorted electrical eqmpment e 2 . 0.36% J|
461 - Building or structure weakened or collapsed - ™~ s N - 018%
522 - Water or steam leak i S i - —
561 - Unauthorized burning N - - 1 | ~ 0.18% 1
600 - Good intent call, other . = . == 3 R 011 | —
611 - Dispatched & cancelled en route 25 ' . 454%

622 - No incident found on arrival at dispatch address - 1 0.18%

651 - Smoke scare, odor of smoke il 1 0.18%

661 - EMS call, party transported by non-fire agency 1 [ 0.18%

700 - False alarm or false call, other e = 0.18%

710 - Malicious, mischievous false call, other N 1 B 0.18%

732 - Extinguishing system activation due to malfunction B 1 0.18%

745 - Alarm system activation, no fire - unintentional 27 4.9%

900 - Special type of incident, other S | 1 | 0.18%

= TOTAL INCIDENTS: 551 100%

Only REVIEWED and/or LOCKED IMPORTED incidents are included. Summary results for a major incident type are

not displayed if the count is zero.

EMERGENCY
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Tavener

STATE OF TENNESSEE
DEPARTMENT OF COMMERCE AND INSURANCE

FIRE PREVENTION
500 JAMES ROBERTSON PARKWAY
NASHVILLE, TENNESSEE 37243
615-532-3589 / FAX 615-741-4000

March 8, 2024

City of Covington TN

200 W Washington Ave
Covington, Tennessee 38019
rgriggs@covingtontn.com

RE: Rescue Squad Grant Program Solicitation 33501-242559
Dear Richard Griggs,

Thank you for submitting an application in response to Solicitation 33501-242559 for the Rescue
Squad Grant Program. The State has completed its evaluation of all applications, and the subject
procurement records are open for public inspection. City of Covington TN was determined to have
met the mandatory requirement items as set forth in the Technical Response and Evaluation Guide of
the Solicitation and selected by the grant award selection committee to be considered for award of
grant funds in the amount of $25,888.00.

All selected applicants are required to have an Edison Supplier ID to receive funds. According to our
file, your Edison Supplier ID is 0000001546. Should you have any questions related to your Edison
Supplier ID, please contact Ms. Nora Chlum at Nora.Chlum@TN.gov or (615) 313-4783. Per the
Solicitation, if a Respondent does not timely complete all requirements, the State reserves the right
to award grant funds to the next ranked alternate Grantee.

You will be receiving a Grant Contract for signature on March 22, 2024, from Nora Chlum via email
at nora.chlum@tn.gov. The Grant Contract will include the amount awarded towards each line item
requested and the email will include further instructions. However, you do not need to take further
action at this time unless you are contacted.

This Notice is NOT an acceptance of any offer, and the State retains the right to reject any application.
In accordance with the subject solicitation and Tennessee law, this Notice shall not create any right,
interest, entitlement or claim on the part of the above-named or any offeror. No offeror shall acquire
any such right unless and until a contract is properly executed and approved, in accordance with
applicable Tennessee laws and regulations.

Your interest in the Rescue Squad Grant Program is sincerely appreciated. We encourage you to
respond to future solicitations and contract opportunities with the State of Tennessee. If you have any
questions, please contact me at allie.stevens@tn.gov.

Sincerely,

Allie Stevens
Associate General Counsel



% (cost reimbursement grant contract with a federal or Tennessee local governmental entity or their
: agents and instrumentalities)

Begin Date End Date Agency Tracking # Edison ID
Non-Edison
April 15, 2024 April 14, 2025 33501-2425598 #80842-19
Rescue Squad Legal Entity Name Edison Vendor ID
City of Covington TN 0000001546
Subrecipient or Recipient Assistance Listing Number
|:| Subrecipient
|Z Recipient Rescue Squad’s fiscal year end
Service Caption (one line only)
Rescue Squads Grant Program
Funding —
FY State Federal Interdepartmental | Other TOTAL Grant Contract Amount
2024 $25,888.00 $25,888.00
TOTAL: $25,888.00 $25,888.00

Rescue Squad Selection Process Summary

i, . Procured pursuant to the Department’s approved Delegated Grant Authority
IZ Competitive Selection (Edison #80842) to procure services in accordance with Tenn. Comp. R. &
Regs. Rule 0690-03-01-04 and Rule 0690-03-01-05(4).

Budget Officer Confirmation: There is a balance in the CPO USE - GG
appropriation from which obligations hereunder are
required to be paid that is not already encumbered to pay
other obligations.

|:| Non-competitive Selection

Speed Chart (optional) Account Code (optional)




GRANT CONTRACT
BETWEEN THE STATE OF TENNESSEE,
DEPARTMENT OF COMMERCE AND INSURANCE
STATE FIRE MARSHAL’S OFFICE
AND
CITY OF COVINGTON TN

This grant contract (“Grant Contract’), by and between the State of Tennessee, Department of Commerce
and Insurance, State Fire Marshal’'s Office, hereinafter referred to as the “State” or the “Grantor State
Agency” and City of Covington TN, hereinafter referred to as the “Rescue Squad,” is for the provision of
grant funds under the Rescue Squads Grant Program, as further defined in the "SCOPE OF SERVICES
AND DELIVERABLES."

Rescue Squad Edison Vendor ID # 0000001546

A.

Al

A2.

A3.

A4

A5,

SCOPE OF SERVICES AND DELIVERABLES:

The Rescue Squad shall provide the scope of services and deliverables (“Scope”) as required,
described, and detailed in this Grant Contract.

The Rescue Squads Grant Program establishes a fund for rescue squads in Tennessee which
awards funds to rescue squads for equipment to better protect first responders and the
communities they serve. In accordance with the grant guidelines adopted by the State, the
Rescue Squad responded to a grant solicitation by submitting a Rescue Squad Grant Program
Application (Attachment C), which was reviewed by the selection committee.

The Grantor State Agency shall award a grant in the amount specified in Section C.1. to the
Rescue Squad toward the line items specified in the Rescue Squads Grant Program Application
(Attachment C) and specified in the Grant Budget Line-ltem Detail (Attachment B).

The Rescue Squad shall notify the Grantor State Agency in writing when the grant funds have
been utilized and include a detailed list of expenditures which shall consist of invoices and
receipts when appliable.

Incorporation of Additional Documents. Each of the following documents is included as a part of
this Grant Contract by reference or attachment. In the event of a discrepancy or ambiguity
regarding the Rescue Squad’s duties, responsibilities, and performance hereunder, these items
shall govern in order of precedence below.

a. This Grant Contract document with any attachments or exhibits (excluding the items
listed at subsections b. and c. below);

b. The State grant proposal solicitation as may be amended; and

c. The Rescue Squad’s Grant Program Application (Application C) incorporated to
elaborate supplementary scope of services specifications.

TERM OF CONTRACT:

This Grant Contract shall be effective on April 15, 2024 (“Effective Date”) and extend for a period
of twelve (12) months after the Effective Date (“Term”). The State shall have no obligation to the
Rescue Squad for fulfillment of the Scope outside the Term.



C.2.

C.3.

C4.

C.5.

C.6.

C.7.

PAYMENT TERMS AND CONDITIONS:

Maximum Liability. In no event shall the maximum liability of the State under this Grant Contract
exceed twenty-five thousand eight hundred eighty-eight dollars ($25,888.00) (“Maximum
Liability”). The Grant Budget, attached and incorporated as Attachment A is the maximum
amount due the Rescue Squad under this Grant Contract. The Grant Budget line-items include,
but are not limited to, all applicable taxes, fees, overhead, and all other direct and indirect costs
incurred or to be incurred by the Rescue Squad.

Compensation Firm. The Maximum Liability of the State is not subject to escalation for any
reason unless amended. The Grant Budget amounts are firm for the duration of the Grant
Contract and are not subject to escalation for any reason unless amended, except as provided in
Section C.6.

Payment Methodology — Total Advance Payment. The Rescue Squad shall be reimbursed for
actual, reasonable, and necessary costs based upon the Grant Budget, not to exceed the
maximum liability established in section C.1. Payment to the Rescue Squad shall be a lump sum
made in advance upon approval of this Grant Contract.

Travel Compensation. Reimbursement to the Rescue Squad for travel, meals, or lodging shall be
subject to amounts and limitations specified in the "State Comprehensive Travel Regulations," as
they are amended from time to time, and shall be contingent upon and limited by the Grant
Budget funding for said reimbursement.

Invoice Requirements. Reserved.

Grant Budget and Revisions to Grant Budget Line-ltems. Expenditures, reimbursements, and
payments under this Grant Contract shall adhere to the Grant Budget.

a. The Rescue Squad may vary from a Grant Budget line-item amount by up to twenty percent
(20%) of the line-item amount, provided that any increase is off-set by an equal reduction of
other line-item amounts. The net result of any changes to Grant Budget line-item amounts
shall not result in funding for a line-item that was previously funded at zero dollars ($0.00) or
increase the total Grant Contract amount detailed by the Grant Budget.

b. The Rescue Squad may request in writing Grant Budget line-item revisions exceeding the
limitation set forth in section C.6.a., above, giving full details supporting the Rescue Squad’s
request, provided that such revisions do not result in funding for a line-item that was
previously funded at zero dollars ($0.00) and do not increase the total Grant Contract
amount. Grant Budget line-item revisions may not be made without prior, written approval of
the State in which the terms of the approved revisions are detailed. Any approval of a
revision to a Grant Budget line-item greater than twenty percent (20%) shall be superseded
by a subsequent revision of the Grant Budget by Grant Contract amendment.

c. Any increase in the total Grant Contract amount shall require a Grant Contract Amendment.

Disbursement Reconciliation and Close Out. The Rescue Squad shall submit a grant
disbursement reconciliation report within ninety (90) days of the Grant Contract end date and in
form and substance acceptable to the State (and include, as applicable, documentation and
receipts as required by the above-referenced "State Comprehensive Travel Regulations”).

a. if total disbursements by the State pursuant to this Grant Contract exceed the amounts
permitted by the section C, payment terms and conditions of this Grant Contract, the
Rescue Squad shall refund the difference to the State. The Rescue Squad shall submit
the refund with the final grant disbursement reconciliation report.



C.8.

C.9.

C.10.

C.11.

c.12.

C.13.

b. The State shall not be responsible for the payment of any invoice submitted to the State
after the grant disbursement reconciliation report. The State will not deem any Rescue
Squad costs submitted for reimbursement after the grant disbursement reconciliation
report to be allowable and reimbursable by the State, and such invoices will NOT be paid.

c. The Rescue Squad'’s failure to provide a final grant disbursement reconciliation report to
the State as required by this Grant Contract shall result in the Rescue Squad being
deemed ineligible for reimbursement under this Grant Contract, and the Rescue Squad
shall be required to refund any and all payments by the State pursuant to this Grant
Contract.

d. The Rescue Squad must close out its accounting records at the end of the Term in such
a way that reimbursable expenditures and revenue collections are NOT carried forward.

Indirect Cost. Should the Rescue Squad request reimbursement for indirect costs, the Rescue
Squad must submit to the State a copy of the indirect cost rate approved by the cognizant federal
agency or the cognizant state agency, as applicable. The Rescue Squad will be reimbursed for
indirect costs in accordance with the approved indirect cost rate and amounts and limitations
specified in the attached Grant Budget. Once the Rescue Squad makes an election and treats a
given cost as direct or indirect, it must apply that treatment consistently and may not change
during the Term. Any changes in the approved indirect cost rate must have prior approval of the
cognizant federal agency or the cognizant state agency, as applicable. If the indirect cost rate is
provisional during the Term, once the rate becomes final, the Rescue Squad agrees to remit any
overpayment of funds to the State, and subject to the availability of funds the State agrees to
remit any underpayment to the Rescue Squad.

Cost Allocation. If any part of the costs to be reimbursed under this Grant Contract are joint costs
involving allocation to more than one program or activity, such costs shall be allocated and
reported in accordance with the provisions of Department of Finance and Administration Policy
Statement 03 or any amendments or revisions made to this policy statement during the Term.

Payment of Invoice. A payment by the State shall not prejudice the State's right to object to or
question any reimbursement, invoice, or related matter. A payment by the State shall not be
construed as acceptance of any part of the work or service provided or as approval of any
amount as an allowable cost.

Non-allowable Costs. Any amounts payable to the Rescue Squad shall be subject to reduction
for amounts included in any invoice or payment that are determined by the State, on the basis of
audits or monitoring conducted in accordance with the terms of this Grant Contract, to constitute
unallowable costs.

State’s Right to Set Off. The State reserves the right to set off or deduct from amounts that are or
shall become due and payable to the Rescue Squad under this Grant Contract or under any other
agreement between the Rescue Squad and the State of Tennessee under which the Rescue
Squad has a right to receive payment from the State.

Prerequisite Documentation. The Rescue Squad shall not invoice the State under this Grant
Contract until the State has received the following, properly completed documentation.

a. The Rescue Squad shall complete, sign, and return to the State an "Authorization
Agreement for Automatic Deposit (ACH Credits) Form" provided by the State. By doing
so, the Rescue Squad acknowledges and agrees that, once this form is received by the
State, all payments to the Rescue Squad under this or any other grant contract will be
made by automated clearing house ("ACH”").



D.2.

D.3.

D.4.

D.5.

D.6.

D.7.

b. The Rescue Squad shall complete, sign, and return to the State the State-provided W-9
form. The taxpayer identification number on the W-9 form must be the same as the
Rescue Squad’s Federal Employer Identification Number or Social Security Number
referenced in the Rescue Squad’s Edison registration information.

STANDARD TERMS AND CONDITIONS:

Required Approvals. The State is not bound by this Grant Contract until it is signed by the parties
and approved by appropriate officials in accordance with applicable Tennessee laws and
regulations (depending upon the specifics of this Grant Contract, the officials may include, but are
not limited to, the Commissioner of Finance and Administration, the Commissioner of Human
Resources, and the Comptroller of the Treasury).

Modification and Amendment. This Grant Contract may be modified only by a written amendment
signed by all parties and approved by the officials who approved the Grant Contract and,
depending upon the specifics of the Grant Contract as amended, any additional officials required
by Tennessee laws and regulations (the officials may include, but are not limited to, the
Commissioner of Finance and Administration, the Commissioner of Human Resources, and the
Comptroller of the Treasury).

Termination for Convenience. The State may terminate this Grant Contract without cause for any
reason. A termination for convenience shall not be a breach of this Grant Contract by the State.
The State shall give the Rescue Squad at least thirty (30) days written notice before the effective
termination date. The Rescue Squad shall be entitled to compensation for authorized
expenditures and satisfactory services completed as of the termination date, but in no event shall
the State be liable to the Rescue Squad for compensation for any service that has not been
rendered. The final decision as to the amount for which the State is liable shall be determined by
the State. The Rescue Squad shall not have any right to any actual general, special, incidental,
consequential, or any other damages whatsoever of any description or amount for the State’s
exercise of its right to terminate for convenience.

Termination for Cause. If the Rescue Squad fails to properly perform its obligations under this
Grant Contract, or if the Rescue Squad violates any terms of this Grant Contract, the State shall
have the right to immediately terminate this Grant Contract and withhold payments in excess of
fair compensation for completed services. Notwithstanding the exercise of the State’s right to
terminate this Grant Contract for cause, the Rescue Squad shall not be relieved of liability to the
State for damages sustained by virtue of any breach of this Grant Contract by the Rescue Squad.

Subcontracting. The Rescue Squad shall not assign this Grant Contract or enter into a
subcontract for any of the services performed under this Grant Contract without obtaining the
prior written approval of the State. If such subcontracts are approved by the State, each shall
contain, at a minimum, sections of this Grant Contract pertaining to "Conflicts of Interest,”
“Lobbying,” "Nondiscrimination," “Public Accountability,” “Public Notice,” and “Records" (as
identified by the section headings). Notwithstanding any use of approved subcontractors, the
Rescue Squad shall remain responsible for all work performed.

Conflicts of Interest. The Rescue Squad warrants that no part of the total Grant Contract Amount
shall be paid directly or indirectly to an employee or official of the State of Tennessee as wages,
compensation, or gifts in exchange for acting as an officer, agent, employee, subcontractor, or
consultant to the Rescue Squad in connection with any work contemplated or performed relative
to this Grant Contract.

Lobbying. The Rescue Squad certifies, to the best of its knowledge and belief, that:

a. No federally appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or



D.8.

D.9.

employee of an agency, a Member of Congress, an officer or employee of Congress, or
an employee of a Member of Congress in connection with the awarding of any federal
contract, the making of any federal grant, the making of any federal loan, the entering into
of any cooperative agreement, and the extension, continuation, renewal, amendment, or
modification of any federal contract, grant, loan, or cooperative agreement.

b. If any funds other than federally appropriated funds have been paid or will be paid to any
person for influencing or attempting to influence an officer or employee of any agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member
of Congress in connection with this contract, grant, loan, or cooperative agreement, the
Rescue Squad shall complete and submit Standard Form-LLL, “Disclosure of Lobbying
Activities," in accordance with its instructions.

c. The Rescue Squad shall require that the language of this certification be included in the
award documents for all sub-awards at all tiers (including subcontracts, sub-grants, and
contracts under grants, loans, and cooperative agreements) and that all subrecipients
shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or entered into and is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. § 1352.

Communications and Contacts. All instructions, notices, consents, demands, or other
communications required or contemplated by this Grant Contract shall be in writing and shall be
made by certified, first class mail, return receipt requested and postage prepaid, by overnight
courier service with an asset tracking system, or by email or facsimile transmission with recipient
confirmation. All communications, regardless of method of transmission, shall be addressed to
the respective party as set out below:

The State:

Allie Stevens, Associate General Counsel
Department of Commerce and Insurance
Davy Crockett Tower

500 James Robertson Parkway
Nashville, TN 37243
allie.stevens@tn.gov

Telephone # (615) 532-3812

The Rescue Squad:

Richard Griggs

City of Covington TN

200 W Washington Ave
Covington, TN 38019
rgriggs@covingtontn.com
Telephone # 901-237-3209

A change to the above contact information requires written notice to the person designated by the
other party to receive notice.

All instructions, notices, consents, demands, or other communications shall be considered
effectively given upon receipt or recipient confirmation as may be required.

Subiject to Funds Availability. This Grant Contract is subject to the appropriation and availability
of State or Federal funds. In the event that the funds are not appropriated or are otherwise




D.10.

D.12.

unavailable, the State reserves the right to terminate this Grant Contract upon written notice to
the Rescue Squad. The State’s right to terminate this Grant Contract due to lack of funds is not a
breach of this Grant Contract by the State. Upon receipt of the written notice, the Rescue Squad
shall cease all work associated with the Grant Contract. Should such an event occur, the Rescue
Squad shall be entitled to compensation for all satisfactory and authorized services completed as
of the termination date. Upon such termination, the Rescue Squad shall have no right to recover
from the State any actual, general, special, incidental, consequential, or any other damages
whatsoever of any description or amount.

Nondiscrimination. The Rescue Squad hereby agrees, warrants, and assures that no person
shall be excluded from participation in, be denied benefits of, or be otherwise subjected to
discrimination in the performance of this Grant Contract or in the employment practices of the
Rescue Squad on the grounds of handicap or disability, age, race, color, religion, sex, national
origin, or any other classification protected by federal, Tennessee state constitutional, or statutory
law. The Rescue Squad shall, upon request, show proof of nondiscrimination and shall post in
conspicuous places, available to all employees and applicants, notices of nondiscrimination.

HIPAA Compliance. The State and the Rescue Squad shall comply with obligations under the
Health Insurance Portability and Accountability Act of 1996 (HIPAA), Health Information
Technology for Economic and Clinical Health Act (HITECH) and any other relevant laws and
regulations regarding privacy (collectively the “Privacy Rules”). The obligations set forth in this
Section shall survive the termination of this Grant Contract.

a. The Rescue Squad warrants to the State that it is familiar with the requirements of the
Privacy Rules and will comply with all applicable HIPAA requirements in the course of
this Grant Contract.

b. The Rescue Squad warrants that it will cooperate with the State, including cooperation
and coordination with State privacy officials and other compliance officers required by the
Privacy Rules, in the course of performance of this Grant Contract so that both parties
will be in compliance with the Privacy Rules.

c. The State and the Rescue Squad will sign documents, including but not limited to
business associate agreements, as required by the Privacy Rules and that are
reasonably necessary to keep the State and the Rescue Squad in compliance with the
Privacy Rules. This provision shall not apply if information received by the State under
this Grant Contract is NOT “protected health information” as defined by the Privacy
Rules, or if the Privacy Rules permit the State to receive such information without
entering into a business associate agreement or signing another such document.

Public Accountability. If the Rescue Squad is subject to Tenn. Code Ann. § 8-4-401 et seq., or if
this Grant Contract involves the provision of services to citizens by the Rescue Squad on behalf
of the State, the Rescue Squad agrees to establish a system through which recipients of services
may present grievances about the operation of the service program. The Rescue Squad shall
also display in a prominent place, located near the passageway through which the public enters
in order to receive Grant supported services, a sign at least eleven inches (11") in height and
seventeen inches (17") in width stating:

NOTICE: THIS AGENCY IS A RECIPIENT OF TAXPAYER FUNDING. IF YOU OBSERVE AN
AGENCY DIRECTOR OR EMPLOYEE ENGAGING IN ANY ACTIVITY WHICH YOU CONSIDER
TO BE ILLEGAL, IMPROPER, OR WASTEFUL, PLEASE CALL THE STATE COMPTROLLER’S
TOLL-FREE HOTLINE: 1-800-232-5454.

The sign shall be on the form prescribed by the Comptroller of the Treasury. The Grantor State
Agency shall obtain copies of the sign from the Comptroller of the Treasury, and upon request
from the Rescue Squad, provide Rescue Squad with any necessary signs.
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Public Notice. All notices, informational pamphlets, press releases, research reports, signs, and
similar public notices prepared and released by the Rescue Squad in relation to this Grant
Contract shall include the statement, “This project is funded under a grant contract with the State
of Tennessee.” All notices by the Rescue Squad in relation to this Grant Contract shall be
approved by the State.

Licensure. The Rescue Squad, its employees, and any approved subcontractor shall be
licensed pursuant to all applicable federal, state, and local laws, ordinances, rules, and
regulations and shall upon request provide proof of all licenses.

Records. The Rescue Squad and any approved subcontractor shall maintain documentation for
all charges under this Grant Contract. The books, records, and documents of the Rescue Squad
and any approved subcontractor, insofar as they relate to work performed or money received
under this Grant Contract, shall be maintained in accordance with applicable Tennessee law. In
no case shall the records be maintained for a period of less than five (5) full years from the date
of the final payment. The Rescue Squad’s records shall be subject to audit at any reasonable
time and upon reasonable notice by the Grantor State Agency, the Comptroller of the Treasury,
or their duly appointed representatives.

The records shall be maintained in accordance with Governmental Accounting Standards Board
(GASB) Accounting Standards or the Financial Accounting Standards Board (FASB) Accounting
Standards Codification, as applicable, and any related AICPA Industry Audit and Accounting
guides.

In addition, documentation of grant applications, budgets, reports, awards, and expenditures will
be maintained in accordance with U.S. Office of Management and Budget's Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards.

Grant expenditures shall be made in accordance with local government purchasing policies and
procedures and purchasing procedures for local governments authorized under state law.

The Rescue Squad shall also comply with any recordkeeping and reporting requirements
prescribed by the Tennessee Comptroller of the Treasury.

The Rescue Squad shall establish a system of internal controls that utilize the COSO Internal
Control - Integrated Framework model as the basic foundation for the internal control system.
The Rescue Squad shall incorporate any additional Comptroller of the Treasury directives into its
internal control system.

Any other required records or reports which are not contemplated in the above standards shall
follow the format designated by the head of the Grantor State Agency, the Central Procurement
Office, or the Commissioner of Finance and Administration of the State of Tennessee.

Monitoring. The Rescue Squad’s activities conducted and records maintained pursuant to this
Grant Contract shall be subject to monitoring and evaluation by the State, the Comptroller of the
Treasury, or their duly appointed representatives.

Progress Reports. The Rescue Squad shall submit brief, periodic, progress reports to the State
as requested.

Annual and Final Reports. The Rescue Squad shall submit, within three (3) months of the
conclusion of each year of the Term, an annual report. For grant contracts with a term of less
than one (1) year, the Rescue Squad shall submit a final report within three (3) months of the
conclusion of the Term. For grant contracts with mulitiyear terms, the final report will take the
place of the annual report for the final year of the Term. The Rescue Squad shall submit annual
and final reports to the Grantor State Agency. At minimum, annual and final reports shall include:
(a) the Rescue Squad’s name; (b) the Grant Contract's Edison identification number, Term, and
total amount; (c) a narrative section that describes the program’s goals, outcomes, successes
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and setbacks, whether the Rescue Squad used benchmarks or indicators to determine progress,
and whether any proposed activities were not completed; and (d) other relevant details requested
by the Grantor State Agency. Annual and final report documents to be completed by the Rescue
Squad shall appear on the Grantor State Agency’s website or as an attachment to the Grant
Contract.

Audit Report. The Rescue Squad shall be audited in accordance with applicable Tennessee law.

At least ninety (90) days before the end of its fiscal year, the Rescue Squad shall complete the
Information for Audit Purposes (“IAP”) form online (accessible through the Edison Supplier portal)
to notify the State whether or not Rescue Squad is subject to an audit. The Rescue Squad should
submit only one, completed form online during the Rescue Squad’s fiscal year. Immediately after
the fiscal year has ended, the Rescue Squad shall fill out the End of Fiscal Year (“EOFY™)
(accessible through the Edison Supplier portal).

When a federal single audit is required, the audit shall be performed in accordance with U.S.
Office of Management and Budget's Uniform Administrative Requirements, Cost Principles, and
Audit Requirements for Federal Awards.

A copy of the audit report shall be provided to the Comptroller by the licensed, independent public
accountant. Audit reports shall be made available to the public.

Procurement. If other terms of this Grant Contract allow reimbursement for the cost of goods,
materials, supplies, equipment, or contracted services, such procurement shall be made on a
competitive basis, including the use of competitive bidding procedures, where practical. The
Rescue Squad shall maintain documentation for the basis of each procurement for which
reimbursement is paid pursuant to this Grant Contract. In each instance where it is determined
that use of a competitive procurement method is not practical, supporting documentation shall
include a written justification for the decision and for use of a non-competitive procurement. If the
Rescue Squad is a subrecipient, the Rescue Squad shall comply with 2 C.F.R. §§ 200.317—
200.327 when procuring property and services under a federal award.

The Rescue Squad shall obtain prior approval from the State before purchasing any equipment
under this Grant Contract.

For purposes of this Grant Contract, the term “equipment” shall include any article of
nonexpendable, tangible, personal property having a useful life of more than one year and an
acquisition cost which equals or exceeds five thousand dollars ($5,000.00).

Strict Performance. Failure by any party to this Grant Contract to insist in any one or more cases
upon the strict performance of any of the terms, covenants, conditions, or provisions of this Grant
Contract is not a waiver or relinquishment of any term, covenant, condition, or provision. No term
or condition of this Grant Contract shall be held to be waived, modified, or deleted except by a
written amendment signed by the parties.

Independent Contractor. The parties shall not act as employees, partners, joint venturers, or
associates of one another in the performance of this Grant Contract. The parties acknowledge
that they are independent contracting entities and that nothing in this Grant Contract shall be
construed to create a principal/agent relationship or to allow either to exercise control or direction
over the manner or method by which the other transacts its business affairs or provides its usual
services. The employees or agents of one party shall not be deemed or construed to be the
employees or agents of the other party for any purpose whatsoever.

Limitation of State's Liability. The State shall have no liability except as specifically provided in
this Grant Contract. In no event will the State be liable to the Rescue Squad or any other party
for any lost revenues, lost profits, loss of business, loss of grant funding, decrease in the value of
any securities or cash position, time, money, goodwill, or any indirect, special, incidental, punitive,
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exemplary or consequential damages of any nature, whether based on warranty, contract,
statute, regulation, tort (including but not limited to negligence), or any other legal theory that may
arise under this Grant Contract or otherwise. The State’s total liability under this Grant Contract
(including any exhibits, schedules, amendments or other attachments to the Contract) or
otherwise shall under no circumstances exceed the Maximum Liability originally established in
Section C.1 of this Grant Contract. This limitation of liability is cumulative and not per incident.

Force Majeure. “Force Majeure Event” means fire, flood, earthquake, elements of nature or acts
of God, wars, riots, civil disorders, rebellions or revolutions, acts of terrorism or any other similar
cause beyond the reasonable control of the party except to the extent that the non-performing
party is at fault in failing to prevent or causing the default or delay, and provided that the default
or delay cannot reasonably be circumvented by the non-performing party through the use of
alternate sources, workaround plans or other means. A strike, lockout or labor dispute shall not
excuse either party from its obligations under this Grant Contract. Except as set forth in this
Section, any failure or delay by a party in the performance of its obligations under this Grant
Contract arising from a Force Majeure Event is not a default under this Grant Contract or grounds
for termination. The non-performing party will be excused from performing those obligations
directly affected by the Force Majeure Event, and only for as long as the Force Majeure Event
continues, provided that the party continues to use diligent, good faith efforts to resume
performance without delay. The occurrence of a Force Majeure Event affecting Rescue Squad's
representatives, suppliers, subcontractors, customers or business apart from this Grant Contract
is not a Force Majeure Event under this Grant Contract. Rescue Squad will promptly notify the
State of any delay caused by a Force Majeure Event (to be confirmed in a written notice to the
State within one (1) day of the inception of the delay) that a Force Majeure Event has occurred,
and will describe in reasonable detail the nature of the Force Majeure Event. if any Force
Majeure Event results in a delay in Rescue Squad’s performance longer than forty-eight (48)
hours, the State may, upon notice to Rescue Squad: (a) cease payment of the fees until Rescue
Squad resumes performance of the affected obligations; or (b) immediately terminate this Grant
Contract or any purchase order, in whole or in part, without further payment except for fees then
due and payable. Rescue Squad will not increase its charges under this Grant Contract or
charge the State any fees other than those provided for in this Grant Contract as the result of a
Force Majeure Event.

Tennessee Department of Revenue Registration. The Rescue Squad shall comply with all
applicable registration requirements contained in Tenn. Code Ann. §§ 67-6-601 — 608.
Compliance with applicable registration requirements is a material requirement of this Grant
Contract.

Charges to Service Recipients Prohibited. The Rescue Squad shall not collect any amount in the
form of fees or reimbursements from the recipients of any service provided pursuant to this Grant
Contract.

State Interest in Equipment or Motor Vehicles. The Rescue Squad shall take legal title to all
equipment or motor vehicles purchased totally or in part with funds provided under this Grant
Contract, subject to the State’s equitable interest therein, to the extent of its pro rata share, based
upon the State’s contribution to the purchase price. The term "equipment” shall include any
article of nonexpendable, tangible, personal property having a useful life of more than one year
and an acquisition cost which equals or exceeds five thousand dollars ($5,000.00). The term
“motor vehicle” shall include any article of tangible personal property that is required to be
registered under the “Tennessee Motor Vehicle Title and Registration Law”, Tenn. Code Ann.
Titie 55, Chapters 1-6.

As authorized by the Tennessee Uniform Commercial Code, Tenn. Code Ann. Title 47, Chapter 9
and the “Tennessee Motor Vehicle Title and Registration Law,” Tenn. Code Ann. Title 55,
Chapters 1-6, the parties intend this Grant Contract to create a security interest in favor of the
State in the equipment or motor vehicles acquired by the Rescue Squad pursuant to the



provisions of this Grant Contract. A further intent of this Grant Contract is to acknowledge and
continue the security interest in favor of the State in the equipment or motor vehicles acquired by
the Rescue Squad pursuant to the provisions of this program’s prior year Grant Contracts
between the State and the Rescue Squad.

The Rescue Squad grants the State a security interest in all equipment or motor vehicles
acquired in whole or in part by the Rescue Squad under this Grant Contract. This Grant Contract
is intended to be a security agreement pursuant to the Uniform Commercial Code for any of the
equipment or motor vehicles herein specified which, under applicable law, may be subject to a
security interest pursuant to the Uniform Commercial Code, and the Rescue Squad hereby grants
the State a security interest in said equipment or motor vehicles. The Rescue Squad agrees that
the State may file this Grant Contract or a reproduction thereof, in any appropriate office, as a
financing statement for any of the equipment or motor vehicles herein specified. Any
reproduction of this or any other security agreement or financing statement shall be sufficient as a
financing statement. In addition, the Rescue Squad agrees to execute and deliver to the State,
upon the State's request, any financing statements, as well as extensions, renewals, and
amendments thereof, and reproduction of this Grant Contract in such form as the State may
require to perfect a security interest with respect to said equipment or motor vehicles. The
Rescue Squad shall pay all costs of filing such financing statements and any extensions,
renewals, amendments and releases thereof, and shall pay all reasonable costs and expenses of
any record searches for financing statements the State may reasonably require. Without the prior
written consent of the State, the Rescue Squad shall not create or suffer to be created pursuant
to the Uniform Commercial Code any other security interest in said equipment or motor vehicles,
including replacements and additions thereto. Upon the Rescue Squad’s breach of any covenant
or agreement contained in this Grant Contract, including the covenants to pay when due all sums
secured by this Grant Contract, the State shall have the remedies of a secured party under the
Uniform Commercial Code and, at the State's option, may also invoke the remedies herein
provided.

The Rescue Squad agrees to be responsible for the accountability, maintenance, management,
and inventory of all property purchased totally or in part with funds provided under this Grant
Contract. The Rescue Squad shall maintain a perpetual inventory system for all equipment or
motor vehicles purchased with funds provided under this Grant Contract and shall submit an
inventory control report which must include, at a minimum, the following:

Description of the equipment or motor vehicles;

Vehicle identification number;

Manufacturer’s serial number or other identification number, when applicable;
Acquisition date, cost, and check number;

Fund source, State Grant number, or other applicable fund source identification;
Percentage of state funds applied to the purchase;

Location within the Rescue Squad’s operations where the equipment or motor vehicles is

used,
h. Condition of the property or disposition date if Rescue Squad no longer has possession;
i. Depreciation method, if applicable; and
j. Monthly depreciation amount, if applicable.

@™o ooo N

The Rescue Squad shall tag equipment or motor vehicles with an identification number which is
cross referenced to the equipment or motor vehicle item on the inventory control report. The
Rescue Squad shall inventory equipment or motor vehicles annually. The Rescue Squad must
compare the results of the inventory with the inventory control report and investigate any
differences. The Rescue Squad must then adjust the inventory control report to reflect the results
of the physical inventory and subsequent investigation.

The Rescue Squad shall submit its inventory control report of all equipment or motor vehicles

10



D.28.

D.29.

D.30.

D.31.

D.32.

D.33.

D.34.

purchased with funding through this Grant Contract within thirty (30) days of its end date andin
form and substance acceptable to the State. This inventory control report shall contain, at a
minimum, the requirements specified above for inventory control. The Rescue Squad shall notify
the State, in writing, of any equipment or motor vehicle loss describing the reasons for the loss.
Should the equipment or motor vehicles be destroyed, lost, or stolen, the Rescue Squad shall be
responsible to the State for the pro rata amount of the residual value at the time of loss based
upon the State's original contribution to the purchase price.

Upon termination of the Grant Contract, where a further contractual relationship is not entered
into, or at another time during the term of the Grant Contract, the Rescue Squad shall request
written approval from the State for any proposed disposition of equipment or motor vehicles
purchased with Grant funds. All equipment or motor vehicles shall be disposed of in such a
manner as the parties may agree from among alternatives approved by the Tennessee
Department of General Services as appropriate and in accordance with any applicable federal
laws or regulations.

State and Federal Compliance. The Rescue Squad shall comply with all applicable state and
federal laws and regulations in the performance of this Grant Contract. The U.S. Office of
Management and Budget's Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards is available here: http://www.ecfr.gov/cgi-bin/text-
idx?SID=c6b2f053952359ba94470ad3a7c1a975&tpl=/ecfrbrowse/Title02/2¢fr200 main 02.tpl

Governing Law. This Grant Contract shall be governed by and construed in accordance with the
laws of the State of Tennessee, without regard to its conflict or choice of law rules. The Rescue
Squad agrees that if will be subject to the exclusive jurisdiction of the courts of the State of
Tennessee in actions that may arise under this Grant Contract. The Rescue Squad
acknowledges and agrees that any rights or claims against the State of Tennessee or its
employees hereunder, and any remedies arising there from, shail be subject to and limited to
those rights and remedies, if any, available under Tenn. Code Ann. §§ 9-8-101 through 9-8-408.

Completeness. This Grant Contract is complete and contains the entire understanding between
the parties relating to the subject matter contained herein, including all the terms and conditions
agreed to by the parties. This Grant Contract supersedes any and all prior understandings,
representations, negotiations, or agreements between the parties, whether written or oral.

Severability. If any terms and conditions of this Grant Contract are held to be invalid or
unenforceable as a matter of law, the other terms and conditions shall not be affected and shall
remain in full force and effect. To this end, the terms and conditions of this Grant Contract are
declared severable.

Headings. Section headings are for reference purposes only and shall not be construed as part
of this Grant Contract.

Iran Divestment Act. The requirements of Tenn. Code Ann. § 12-12-101, et seq., addressing
contracting with persons as defined at Tenn. Code Ann. §12-12-103(5) that engage in investment
activities in Iran, shall be a material provision of this Grant Contract. The Rescue Squad certifies,
under penalty of perjury, that to the best of its knowledge and belief that it is not on the list
created pursuant to Tenn. Code Ann. § 12-12-106.

Debarment and Suspension. The Rescue Squad certifies, to the best of its knowledge and belief,

that it, its current and future principals, its current and future subcontractors and their principals:
a. are not presently debarred, suspended, proposed for debarment, declared ineligible, or

voluntarily excluded from covered transactions by any federal or state department or
agency;

11
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b. have not within a three (3) year period preceding this Grant Contract been convicted of,
or had a civil judgment rendered against them from commission of fraud, or a criminal
offence in connection with obtaining, attempting to obtain, or performing a public
(federal, state, or local) transaction or grant under a public transaction; violation of
federal or state antitrust statutes or commission of embezzlement, theft, forgery, bribery,
falsification, or destruction of records, making false statements, or receiving stolen
property;

c. are not presently indicted or otherwise criminally or civilly charged by a government
entity (federal, state, or local) with commission of any of the offenses detailed in section
b. of this certification; and

d. have not within a three (3) year period preceding this Grant Contract had one or more
public transactions (federal, state, or local) terminated for cause or default.

The Rescue Squad shall provide immediate written notice to the State if at any time it learns that
there was an earlier failure to disclose information or that due to changed circumstances, its
principals or the principals of its subcontractors are excluded or disqualified, or presently fall
under any of the prohibitions of sections a-d.

Confidentiality of Records. Strict standards of confidentiality of records and information shall
be maintained in accordance with applicable state and federal law. All material and
information, regardless of form, medium or method of communication, provided to the Rescue
Squad by the State or acquired by the Rescue Squad on behalf of the State that is regarded as
confidential under state or federal law shall be regarded as “Confidential Information.” Nothing
in this Section shall permit Rescue Squad to disclose any Confidential Information, regardless
of whether it has been disclosed or made available to the Rescue Squad due to intentional or
negligent actions or inactions of agents of the State or third parties. Confidential Information
shall not be disclosed except as required or permitted under state or federal law. Rescue
Squad shall take all necessary steps to safeguard the confidentiality of such material or
information in conformance with applicable state and federal law.

The obligations set forth in this Section shall survive the termination of this Grant Contract.

State Sponsored Insurance Plan Enroliment. The Rescue Squad warrants that it will not enroll or
permit its employees, officials, or employees of contractors to enroll or participate in a state
sponsored health insurance plan through their employment, official, or contractual relationship
with Rescue Squad unless Rescue Squad first demonstrates to the satisfaction of the Department
of Finance and Administration that it and any contract entity satisfies the definition of a
governmental or quasigovernmental entity as defined by federal law applicable to ERISA.

SPECIAL TERMS AND CONDITIONS:

Conflicting Terms and Conditions. Should any of these special terms and conditions confiict with
any other terms and conditions of this Grant Contract, the special terms and conditions shall be
subordinate to the Grant Contract's other terms and conditions.

12



IN WITNESS WHEREOF,

CITY OF COVINGTON TN:

RESCUE SQUAD SIGNATURE DATE
PRINTED NAME AND TITLE OF RESCUE SQUAD SIGNATORY (above)
DEPARTMENT OF COMMERCE AND INSURANCE:

CARTER LAWRENCE, COMMISSIONER DATE
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ATTACHMENT A

GRANT BUDGET

Additional Identification Information As Necessary

The Grant Budget line-item amounts below shall be applicable only to expense incurred during the

following
Applicable
Period: BEGIN: April 15, 2024 END: April 14, 2025
3 Objee GRANT RESCUE SQUAD
03 Object 1
Linedtem | EXPENSE OBJECT LINE-TEM CATEGORY CONTRACT PARTICIPATION | TOTAL PROJECT
12 Salaries, Benefits & Taxes 0.00 0.00 0.00
4.18 Professional Fee, Grant & Award 2 $25,888.00 0.00 $25,888.00
56,7,8 | Supplies, Telephone, Postage & Shipping,
bl Occupancy, Equipment Rental & Maintenance,
Printing & Publications 0.00 0.00 0.00
1.12 Travel, Conferences & Meetings 0.00 0.00 0.00
12 Interest 2 0.00 0.00 0.00
14 Insurance 0.00 0.00 0.00
16 Specific Assistance To Individuals 0.00 0.00 0.00
7 Depreciation 2 0.00 0.00 0.00
1 Other Non-Personnel 2 0.00 0.00 0.00
- Capital Purchase 2 0.00 0.00 0.00
22 Indirect Cost 0.00 0.00 0.00
24 In-Kind Expense 0.00 0.00 0.00
25 GRAND TOTAL $25,888.00 0.00 $25,888.00

1 Each expense object line-item shall be defined by the Department of Finance and Administration Policy 03, Uniform
Reporting Requirements and Cost Allocation Plans for Subrecipients of Federal and State Grant Monies, Appendix A.

(posted on the Internet at: https://www.tn.gov/finance/locking-for/policies.html).

2 Applicable detail follows this page if line-item is funded.

[



GRANT BUDGET LINE-ITEM DETAIL:

ATTACHMENT B

PROFESSIONAL FEE, GRANT & AWARD AMOUNT
Electric Vehicle Blanket $2,800.00
Electric Vehicle Plug $1,200.00
Battery Chainsaw $630.00
Rescue PPE $18,200.00
Extrication Cribbing $3,058.00
TOTAL $25,888.00




TN Tennessee
.State Government

Solicitation Name: Rescue Squad Grant Program

Application ID
2024-1864

Application Type

Rescue Squad

Send External Emails To: 23-9a3319-171df9-TNState-68fadc94@smartsimple.com

Acknowledgement

Solicitation Document: 80842_Amendment_1_-_Final_w_Format_Edits.pdf, 80842_FY24_Rescue_Squads_
DGA.pdf

Solicitation Name: Rescue Squad Grant Program

Brief Description: In 2022, Governor Bill Lee and the General Assembly approved the funding of
this program for the purchase of lifesaving equipment by Tennessee rescue
squads. The Program provides for three million dollars ($3,000,000) to be
disbursed to applicant rescue squads across the three (3) Grand Divisions.

Program Purpose: The Rescue Squads Grant Program establishes a $3 million fund for Rescue
Squads and creates a state grant program awarding funds to Rescue Squads
for equipment to better protect first responders and the communities they
serve.

Released On: January 08, 2024

Completed Application February 08, 2024 16:30:00
Due By:

] | attest that this application was created and written by a human and that this applicant has the
capacity to fulfill and/or provide the project described in this application.

Qualification Criteria
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Instructions
« Completing this checklist will help you prepare your Rescue Squads Grant Program application.

e Prior to turning in your application, ensure that you've completed or meet the following:

Criteria List

Verified active Charter registration with the Secretary of State’s Office

Confirmed that my rescue squad is recognized by local government in Tennessee to provide
rescue services

Verified that my rescue squad has obtained Edison Supplier ID or provided completed W-9 form

General Information

Organization Information: City of Covington
101 Tennessee Ave 101 Tennessee Ave.
Covington Tn.,, Tennessee, 38019
Phone: 901-476-2578

Rescue Squad Statistics

Did your Rescue Squad receive funds from the Rescue Squad Grant Program last year?

No

Number of Category 1 Type Missions/Incidents reported to TARS or TFIRS in the past three (3) Years
6028
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Expenditures Reported in the last 3 Years

$5,200,000

Does your Rescue Squad work mutual aid with all first responder agencies within the county?

Yes

Does your Rescue Squad provide rescue services 100% within Tennessee?
Yes
Please check the type(s) of rescue services provided by your rescue squad

EMS SAR

Extrication Rope Rescue
Water Recovery [ Swift Water Rescue
Trench Rescue Structural Collapse
[J Cave O Other

Scope of Service

Application
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What items are you requesting for in this application? How will this grant funding assist your
department in improving firefighter/rescue squad safety and protecting lives and property in your
jurisdiction?

Note: This narrative will be redacted of any information that can identify your Volunteer Fire
Department/Rescue Squad prior to presentation to the Selection Committee.

The request funding is for the following items:

(2) EV Plugs- The Emergency Plug allows all Electric Cars and Hybrids worldwide to be safely disabled
during emergency incidents. $1200 each= $2400.00

(2) Fire Blankets- These are the fastest, most efficient way to isolate and control an electric vehicle and
traditional car fires. $2800=$5600.00

(2) Battery Powered Chainsaws- These will be utilized as needed during Rescue Incidents. $630
each=$1260.00

(1) Matching Grant Funds- We are requesting our 50% match for the USDA Grant Funding that we
received to purchase Extrication Tools. $17,500

(27) Rescue Gear, Boots, Gloves- Currently we have no PPE dedicated for Rescue purposes. This
lightweight gear would be beneficial in protecting our responders from the various dangers we face daily
on rescue incidents.$1300 / person =$35,100

(3) Emergency Power Invertors -installed by our city maintenance department. $ 1000. 00 total =
$3000.00

(2) Synthetic cribbing kit. $1529.00 ea.=$3058.00

The Total cost of this project should not exceed $67,918.00
The addition of the requested items would greatly impact our ability to maintain our growing battery

operated equipment and mitigate electric vehicle fires with a continued on scene operations. The tools
requested would give our department the peace of mind knowing we are prepared.

Budget
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Click the "+" button which will open a new window, enter the details of your request and make sure to click
"Create Budget Items" to save when finished.
Budget Year Last Modified

No Results Found

Application Request Amount
How much total funding are you requesting?
$67,918.00

Budget Summary

All items requested must meet the most current applicable standard.

Nbr of Kot AA:gof Total Nbr of
. ltemsto g Nbr of New Items
SIS i be jiemsiio to be Added to Items Item Price
Item Description Priority Current be i Requested - Total Cost
Replace Inventory with (per unit)
Invento N Replace : (replaceme
d with ) Funding
ry A d (in nt + new)
Funding
years)
Other
Electric Vehicle Blanket 0 0 0 2 2 $2,800.00 $5,600.00
Electric Vehicle plug 0 0 0 2 $1,200.00 $2,400.00
Battery Chainsaw 0 0 0 2 2 $630.00 $1,260.00
Rescue PPE 0 0 0 27 27 $1,300.00 $35,100.00
Extrication cribbing 0 0 0 2 2 $1,529.00 $3,058.00
Grant Match EXT TOOL 0 0 0 1 1 $17,500.00 $17,500.00
Electric Invertors 0 0 0 3 3 $1,000.00 $3,000.00
TOTAL AMOUNT
REQUESTED $67,918.00
Roster
Roster
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Name PSID
Frank Beach 1261-1207
Sean Burrow 179
Jeremy Channell 3353

Zach Cook 7764-1713
Duvale Dean 1901-3526
Brad Dunavant 16204
Dwain Edwards 5974

Cody Faulk 29655
Matthew Gardiner 29656
Kyle Ginn 5105-2539
Richard Griggs 5975

Lee Hadley 29657
Matt Jacome 5122-6794
Cliff Marion 9359-2863
Matt Massey 29658
Baker McCool 29659
Jeremy McDivitt 10450
Zach Moffett 37222
Taylor Moore 0330-5473
Ed Moss 29660
Andrew Owen 8712-8271
Cody Peeler 1242-0895
Josh Posey 29661

Dan Ruffin 23731
Sam Simmons 2886-3031
Terrance Smith 5229-1491
Nick Tindall 29662
Glenn Travis 8888

Nick Varner 3436-0908
Lee Wallace 16205

Dee Wallace 16206
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Supporting Documentation

wo

W-9_(2).pdf
129.2 KB - 02/14/2024 1:45PM

Total Files: 1
Attachment
RS_-_Support_doc.pdf
233.1 KB -02/08/2024 2:47PM
Total Files: 1

| certified that | have attached all required/requested documents listed above.

Organization Contacts

Assign Authorized Richard Griggs
Official:

[7] By signing below, | affirm that the information contained herein is accurate, and | understand that
by making a false statement in this application, | am subject to the penalties of perjury pursuant
to Tenn. Code Ann. § 39-16-702(a)(4).
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Revised 3/18/2024
ORDINANCE NUMBER __ | 17D

ORDINANCE TO ESTABLISH AN UPDATED OCCUPATIONAL SAFETY AND HEALTH PROGRAM PLAN,
DEVISE RULES AND REGULATIONS, AND TO PROVIDE FOR A SAFETY DIRECTOR AND THE
IMPLEMENTATION OF SUCH PROGRAM PLAN

WHEREAS, in compliance with Public Chapter 561 of the General Assembly of the State of Tennessee for the year
1972, the City of Covington hereby updates the Occupational Safety and Health Program Plan for our employees.

WHEREAS, due to various changes in subsequent years, it has become necessary to amend the program plan to
comply with more recent state requirements.

NOW, THEREFORE,

SECTION 1. BE IT ORDAINED BY THE CITY OF COVINGTON that there be and is hereby amended as follows:

TITLE:

This section shall be known as “The Occupational Safety and Health Program Plan” for the employees of the City of
Covington.

PURPOSE:
The City of Covington in electing to update the established Program Plan will maintain an effective and
comprehensive Occupational Safety and Health Program Plan for its employees and shall:

1) Provide a safe and healthful place and condition of employment that includes:
a) Top Management Commitment and Employee Involvement.
b) Continually analyze the worksite to identify all hazards and potential hazards.
c) Develop and maintain methods for preventing or controlling the existing or potential hazards; and
d) Train managers, supervisors, and employees to understand and deal with worksite hazards.

2) Acquire, maintain, and require the use of safety equipment, personal protective equipment, and devices
reasonably necessary to protect employees.

3) Record, keep, preserve, and make available to the Commissioner of Labor and Workforce Development, or
persons within the Department of Labor and Workforce Development to whom such responsibilities have been
delegated, adequate records of all occupational accidents and illnesses and personal injuries for proper
evaluation and necessary corrective action as required.

4) Consult with the Commissioner of Labor and Workforce Development regarding the adequacy of the form
and content of records.

5) Consult with the Commissioner of Labor and Workforce Development, as appropriate, regarding safety and
health problems which are considered to be unusual or peculiar and are such that they cannot be achieved
under a standard promulgated by the State.

6) Provide reasonable opportunity for the participation of employees in the effectuation of the objectives of
this Program Plan, including the opportunity to make anonymous complaints concerning conditions or
practices injurious to employee safety and health.



7) Provide education and training of personnel for the fair and efficient administration of occupational safety
and health standards and provide for education and notification of all employees of the existence of this
Program Plan.

COVERAGE:

The provisions of the Occupational Safety and Health Program Plan for the employees of The City of Covington shall
apply to all employees of each administrative department, commission, board, division, or other agency whether part-
time or full-time, seasonal, or permanent.

STANDARDS AUTHORIZED:

The Occupational Safety and Health standards adopted by The City of Covington are the same as, but not limited to,
the State of Tennessee Occupational Safety and Health Standards promulgated, or which may be promulgated, in
accordance with Section 6 of the Tennessee Occupational Safety and Health Act of 1972 (T.C.A. Title 50, Chapter 3).

VARIANCES FROM STANDARDS AUTHORIZED:

Upon written application to the Commissioner of Labor and Workforce Development of the State of Tennessee, we
may request an order granting a temporary variance from any approved standards. Applications for variances shall
be in accordance with Rules of Tennessee Department of Labor and Workforce Development Occupational Safety
and Health, VARIANCES FROM OCCUPATIONAL SAFETY AND HEALTH STANDARDS, CHAPTER 0800-01-02,
as authorized by T.C.A., Title 50. Prior to requesting such temporary variance, we will notify or serve notice to our
employees, their designated representatives, or interested parties and present them with an opportunity for a hearing.
The posting of notice on the main bulletin board shall be deemed sufficient notice to employees.

ADMINISTRATION:

For the purposes of this ordinance, (Name of Official or Title) Richard Griggs. Fire Inspector for the City of Covington
is designated as the Safety Director of Occupational Safety and Health to perform duties and to exercise powers
assigned to plan, develop, and administer this Program Plan. The Safety Director shall develop a plan of operation
for the Program Plan in accordance with Rules of Tennessee Department of Labor and Workforce Development
Occupational Safety and Health, SAFETY AND HEALTH PROVISIONS FOR THE PUBLIC SECTOR, CHAPTER
0800-01-05, as authorized by T.C.A,, Title 50.

FUNDING THE PROGRAM PLAN:

Sufficient funds for administering and staffing the Program Plan pursuant to this ordinance shall be made available as
authorized by The City of Covington.

SEVERABILITY:

SECTION 2. BE IT FURTHER ORDAINED that if any section, sub-section, sentence, clause, phrase, or portion of
this ordinance is for any reason held invalid or unconstitutional by any court of competent jurisdiction, such portion
shall be deemed separate, distinct, and independent provision, and such holding shall not affect the validity of the
remaining portions hereof.

AMENDMENTS, ETC:

SECTION 3. BE IT FURTHER ORDAINED that this ordinance shall take effect from and after the date it shall have
been passed, properly signed, certified, and has met all other legal requirements, and as otherwise provided by law,
the general welfare of The City of Covington requiring it.
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PLAN OF OPERATION FOR THE OCCUPATIONAL SAFETY AND HEALTH
PROGRAM PLAN FOR THE EMPLOYEES OF CITY OF COVINGTON
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PURPOSE AND COVERAGE

The purpose of this plan is to provide guidelines and procedures for implementing the Occupational Safety and Health
Program Plan for the employees of The City of Covington.

This plan is applicable to all employees, part-time or full-time, seasonal, or permanent.

The City of Covington in electing to update and maintain an effective Occupational Safety and Health Program Plan
for its employees,

a
b.

Provide a safe and healthy place and conditions of employment.

Require the use of safety equipment, personal protective equipment, and other devices where reasonably
necessary to protect employees.

Make, keep, preserve, and make available to the Commissioner of Labor and Workforce Development, his
designated representatives, or persons within the Department of Labor and Workforce Development to whom
such responsibilities have been delegated, including the Safety Director of the Division of Occupational
Safety and Health, adequate records of all occupational accidents and illnesses and personal injuries for
proper evaluation and necessary corrective action as required.

Consult with the Commissioner of Labor and Workforce Development or his designated representative with
regard to the adequacy of the form and content of such records.

Consult with the Commissioner of Labor and Workforce Development regarding safety and health problems
which are considered to be unusual or peculiar and are such that they cannot be resolved under an
occupational safety and health standard promulgated by the State.

Assist the Commissioner of Labor and Workforce Development or his monitoring activities to determine
Program Plan effectiveness and compliance with the occupational safety and health standards.

Make a report to the Commissioner of Labor and Workforce Development annually, or as may otherwise be
required, including information on occupational accidents, injuries, and illnesses and accomplishments and
progress made toward achieving the goals of the Occupational Safety and Health Program Plan.

Provide reasonable opportunity for and encourage the participation of employees in the effectuation of the
objectives of this Program Plan, including the opportunity to make anonymous complaints concerning
conditions or practices which may be injurious to employees’ safety and health.

DEFINITIONS

For the purposes of this Program Plan, the following definitions apply:

a.

d.

COMMISSIONER OF LABOR and Workforce Development means the chief executive officer of the
Tennessee Department of Labor and Workforce Development. This includes any person appointed,
designated, or deputized to perform the duties or to exercise the powers assigned to the Commissioner of

Labor and Workforce Development.
EMPLOYER means The City of Covington and includes each administrative department, board, commission,

division, or other agency of The City of Covington.

SAFETY DIRECTOR OF OCCUPATIONAL SAFETY AND HEALTH or SAFETY DIRECTOR means the
person designated by the establishing ordinance, or executive order to perform duties or to exercise powers
assigned so as to plan, develop, and administer the Occupational Safety and Health Program Plan for the
employees of The City of Covington.

INSPECTOR(S) means the individual(s) appointed or designated by the Safety Director of Occupational



Safety and Health to conduct inspections provided for herein. If no such compliance inspector(s) is
appointed, inspections shall be conducted by the Safety Director of Occupational Safety and Health.
APPOINTING AUTHORITY means any official or group of officials of the employer having legally designated
powers of appointment, employment, or removal there from for a specific department, board, commission,
division, or other agency of this employer.

EMPLOYEE means any person performing services for this employer and listed on the payroll of this
employer, either as part-time, full-time, seasonal, or permanent. It also includes any persons normally
classified as “volunteers” provided such persons received remuneration of any kind for their services. This
definition shall not include independent contractors, their agents, servants, and employees.

PERSON means one or more individuals, partnerships, associations, corporations, business trusts, or legal
representatives of any organized group of persons.

STANDARD means an occupational safety and health standard promulgated by the Commissioner of Labor
and Workforce Development in accordance with Section Vi (6) of the Tennessee Occupational Safety and
Health Act of 1972 which requires conditions or the adoption or the use of one or more practices, means,
methods, operations, or processes or the use of equipment or personal protective equipment necessary or
appropriate to provide safe and healthful conditions and places of employment.

IMMINENT DANGER means any conditions or practices in any place of employment which are such that a
hazard exists which could reasonably be expected to cause death or serious physical harm immediately or
before the imminence of such hazard can be eliminated through normal compliance enforcement procedures.

ESTABLISHMENT or WORKSITE means a single physical location under the control of this employer where
business is conducted, services are rendered, or industrial type operations are performed.

SERIOUS INJURY or HARM means that type of harm that would cause permanent or prolonged impairment
of the body in that:

1. A part of the body would be permanently removed (e.g., amputation of an arm, leg, finger(s); loss of an
eye) or rendered functionally useless or substantially reduced in efficiency on or off the job (e.g., leg
shattered so severely that mobility would be permanently reduced), or

2. A part of an internal body system would be inhibited in its normal performance or function to such a
degree as to shorten life or cause reduction in physical or mental efficiency (e.g., lung impairment
causing shortness of breath).

On the other hand, simple fractures, cuts, bruises, concussions, or similar injuries would not fit either of these
categories and would not constitute serious physical harm.

m.

ACT or TOSH Act shall mean the Tennessee Occupational Safety and Health Act of 1972.

GOVERNING BODY means the County Quarterly Court, Board of Aldermen, Board of Commissioners, City
or Town Council, Board of Governors, etc., whichever may be applicable to the local government,
government agency, or utility to which this plan applies.

CHIEF EXECUTIVE OFFICER means the chief administrative official, County Judge, County Chairman,
County Mayor, Mayor, City Manager, General Manager, etc., as may be applicable.

EMPLOYER'S RIGHTS AND DUTIES

Rights and duties of the employer shall include, but are not limited to, the following provisions:

a.

b.

Employer shall furnish to each employee conditions of employment and a place of employment free from
recognized hazards that are causing or are likely to cause death or serious injury or harm to employees.
Employer shall comply with occupational safety and health standards and regulations promulgated pursuant
to Section VI (6) of the Tennessee Occupational Safety and Health Act of 1972.

Employer shall refrain from an unreasonable restraint on the right of the Commissioner of Labor and



Workforce Development to inspect the employer’s place(s) of business. Employer shall assist the
Commissioner of Labor and Workforce Development in the performance of their monitoring duties by
supplying or by making available information, personnel, or aids reasonably necessary to the effective
conduct of the monitoring acfivity.

Employer is entitled to participate in the development of standards by submission of comments on proposed
standards, participation in hearing on proposed standards, or by requesting the development of standards on
a given issue under Section 6 of the Tennessee Occupational Safety and Health Act of 1972.

Employer is entitled to request an order granting a variance from an occupational safety and health standard.

Employer is entitled to protection of their legally privileged communication.

Employer shall inspect all worksites to ensure the provisions of this Program Plan are complied with and
carried out.

Employer shall notify and inform any employee who has been or is being exposed in a biologically significant
manner to harmful agents or material in excess of the applicable standard and of corrective action being
taken.

Employer shall notify all employees of their rights and duties under this Program Plan.

EMPLOYEE'S RIGHTS AND DUTIES

Rights and duties of employees shall include, but are not limited to, the following provisions:

a.

Each employee shall comply with occupational safety and health act standards and all rules, regulations, and
orders issued pursuant to this Program Plan and the Tennessee Occupational Safety and Health Act of 1972
which are applicable to his or her own actions and conduct.

Each employee shall be notified by the placing of a notice upon bulletin boards, or other places of common
passage, of any application for a permanent or temporary order granting the employer a variance from any
provision of the TOSH Act or any standard or regulation promulgated under the Act.

Each employee shall be given the opportunity to participate in any hearing which concerns an application by
the employer for a variance from a standard or regulation promulgated under the Act.

Any employee who may be adversely affected by a standard or variance issued pursuant to the Act or this
Program Plan may file a petition with the Commissioner of Labor and Workforce Development or whoever is
responsible for the promulgation of the standard or the granting of the variance.

Any employee who has been exposed or is being exposed to toxic materials or harmful physical agents in
concentrations or at levels in excess of that provided for by any applicable standard shall be provided by the
employer the opportunities provided in § 50-3-203.

Subject to regulations issued pursuant to this Program Plan, any employee or authorized representative of
employees shall be given the right to request an inspection and to consult with the Safety Director or
Inspector at the time of the physical inspection of the worksite.

Any employee may bring to the attention of the Safety Director any violation or suspected violations of the
standards or any other health or safety hazards.

No employee shall be discharged or discriminated against because such employee has filed any complaint or
instituted or caused to be instituted any proceeding or inspection under or relating to this Program Plan.

Any employee who believes that he or she has been discriminated against or discharged in violation of
subsection (h) of this section may file a complaint alleging such discrimination with the Safety Director. Such
an employee may also, within thirty (30) days after such violation occurs, file a complaint with the
Commissioner of Labor and Workforce Development alleging such discrimination.

Nothing in this or any other provisions of this Program Plan shall be deemed to authorize or require any
employee to undergo medical examination, immunization, or treatment for those who object thereto on
religious grounds, except where such is necessary for the protection of the health or safety or others or when
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b.

a medical examination may be reasonably required for performance of a specific job.
Employees shall report any accident, injury, or illness resulting from their job, however minor it may seem to
be, to their supervisor or the Safety Director within twenty-four (24) hours after the occurrence.

ADMINISTRATION

The Safety Director of Occupational Safety and Health is designated to perform duties or to exercise powers
assigned so as to administer this Occupational Safety and Health Program Plan.

1.

2.

The Safety Director may designate a person or persons as he deems necessary to carry out his powers,
duties, and responsibilities under this Program Plan.

The Safety Director may delegate the power to make inspections, provided the procedures employed are
as effective as those employed by the Safety Director.

The Safety Director shall employ measures to coordinate, to the extent possible, the activities of all
departments to promote efficiency and to minimize any inconveniences under this Program Plan.

The Safety Director may request qualified technical personnel from any department or section of
government to assist him in making compliance inspections, accident investigations, or as he may
otherwise deem necessary and appropriate in order to carry out his duties under this Program Plan.

The Safety Director shall prepare the report to the Commissioner of Labor and Workforce Development
required by subsection (g) of Section 1 of this plan.

The Safety Director shall make or cause to be made periodic and follow-up inspections of all facilities and
worksites where employees of this employer are employed. He shall make recommendations to correct
any hazards or exposures observed. He shall make or cause to be made any inspections required by
complaints submitted by employees or inspections requested by employees.

The Safety Director shall assist any officials of the employer in the investigation of occupational accidents
or illnesses.

The Safety Director shall maintain or cause to be maintained records required under Section VIl of this
plan.

The Safety Director shall, in the eventuality that there is a fatality, ensure that the Commissioner
of Labor and Workforce Development receives notification of the occurrence within eight (8)
hours. All work-related inpatient hospitalizations, amputations, and loss of an eye must be
reported to TOSHA within 24 hours.

The administrative or operational head of each department, division, board, or other agency of this employer
shall be responsible for the implementation of this Occupational Safety and Health Program Plan within their
respective areas.

1.

2.

The administrative or operational head shall follow the directions of the Safety Director on all issues
involving occupational safety and health of employees as set forth in this plan.

The administrative or operational head shall comply with all abatement orders issued in accordance with
the provisions of this plan or request a review of the order with the Safety Director within the abatement
period.

The administrative or operational head should make periodic safety surveys of the establishment under
his jurisdiction to become aware of hazards or standards violations that may exist and make an attempt
to immediately correct such hazards or violations.

The administrative or operational head shall investigate all occupational accidents, injuries, or ilnesses
reported to him. He shall report such accidents, injuries, or illnesses to the Safety Director along with his
findings and/or recommendations in accordance with APPENDIX 1V of this plan.
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VI

STANDARDS AUTHORIZED

The standards adopted under this Program Plan are the applicable standards developed and promulgated under
Section VI (6) of the Tennessee Occupational Safety and Health Act of 1972. Additional standards may be
promulgated by the governing body of this employer as that body may deem necessary for the safety and health
of employees. Note: 29 CFR 1910 General Industry Regulations; 29 CFR 1926 Construction Industry
Regulations; and the Rules of Tennessee Department of Labor and Workforce Development Occupational Safety
and Health, CHAPTER 0800-01-1 through CHAPTER 0800-01-11 are the standards and rules invoked.

VARIANCE PROCEDURE

The Safety Director may apply for a variance as a result of a complaint from an employee or of his knowledge of
certain hazards or exposures. The Safety Director should definitely believe that a variance is needed before the
application for a variance is submitted to the Commissioner of Labor and Workforce Development.

The procedure for applying for a variance to the adopted safety and health standards is as follows:

a. The application for a variance shall be prepared in writing and shall contain:

1. A specification of the standard or portion thereof from which the variance is sought.
A detailed statement of the reason(s) why the employer is unable to comply with the standard supported
by representations by qualified personnel having first-hand knowledge of the facts represented.

3. A statement of the steps employer has taken and will take (with specific data) to protect employees
against the hazard covered by the standard.

4. A statement of when the employer expects to comply and what steps have or will be taken (with dates
specified) to come into compliance with the standard.

5. A certification that the employer has informed employees, their authorized representative(s), and/or
interested parties by giving them a copy of the request, posting a statement summarizing the application
(to include the location of a copy available for examination) at the places where employee notices are
normally posted and by other appropriate means. The certification shall contain a description of the
means actually used to inform employees and that employees have been informed of their right to
petition the Commissioner of Labor and Workforce Development for a hearing.

b. The application for a variance should be sent to the Commissioner of Labor and Workforce Development by
registered or certified mail.

c. The Commissioner of Labor and Workforce Development will review the application for a variance and may
deny the request or issue an order granting the variance. An order granting a variance shall be issued only if
it has been established that:

1. The employer:

i. s unable to comply with the standard by the effective date because of unavailability of professional
or technical personnel or materials and equipment required or necessary construction or alteration of
facilities or technology.

i. Has taken all available steps to safeguard employees against the hazard(s) covered by the standard.

i. Has as effective Program Plan for coming into compliance with the standard as quickly as possible.

2. The employee is engaged in an experimental Program Plan as described in subsection (b), section 13 of
the Act.



VI

d. A variance may be granted for a period of no longer than is required to achieve compliance or one (1) year,
whichever is shorter.

e. Upon receipt of an application for an order granting a variance, the Commissioner to whom such application
is addressed may issue an interim order granting such a variance for the purpose of permitting time for an
orderly consideration of such application. No such interim order may be effective for longer than one hundred
eighty (180) days.

f.  The order or interim order granting a variance shall be posted at the worksite and employees notified of such
order by the same means used to inform them of the application for said variance (see subsection (a)(5) of
this section).

RECORDKEEPING AND REPORTING

Recording and reporting of all occupational accidents, injuries, and illnesses shall be in accordance with
instructions and on forms prescribed in the booklet. You can get a copy of the Forms for Recordkeeping from
the internet. Go to www.osha.gov and type Recordkeeping Forms in the search box.

The position responsible for recordkeeping is shown on the SAFETY AND HEALTH ORGANIZATIONAL CHART,
Appendix |V to this plan.

Details of how reports of occupational accidents, injuries, and illnesses will reach the recordkeeper are specified
by ACCIDENT REPORTING PROCEDURES, Appendix IV to this plan. The Rule of Tennessee Department of
Labor and Workforce Development Occupational Safety and Health, OCCUPATIONAL SAFETY AND HEALTH
RECORD-KEEPING AND REPORTING, CHAPTER 0800-01-03, as authorized by T.C.A., Title 50.

EMPLOYEE COMPLAINT PROCEDURE

If any employee feels that he is assigned to work in conditions which might affect his health, safety, or general
welfare at the present time or at any time in the future, he should report the condition to the Safety Director of
Occupational Safety and Health.

a. The complaint should be in the form of a letter and give details on the condition(s) and how the employee
believes it affects or will affect his health, safety, or general welfare. The employee should sign the letter but
need not do so if he wishes to remain anonymous (see subsection (h) of Section 1 of this plan).

b. Upon receipt of the complaint letter, the Safety Director will evaluate the condition(s) and institute any
corrective action, if warranted. Within ten (10) working days following the receipt of the complaint, the Safety
Director will answer the complaint in writing stating whether or not the complaint is deemed to be valid and if
not, why not, what action has been or will be taken to correct or abate the condition(s) and giving a
designated time period for correction or abatement. Answers to anonymous complaints will be posted upon
bulletin boards or other places of common passage where the anonymous complaint may be reasonably
expected to be seen by the complainant for a period of three (3) working days.

c. Ifthe complainant finds the reply not satisfactory because it was held to be invalid, the corrective action is felt
to be insufficient, or the time period for correction is felt to be too long, he may forward a letter to the Chief
Executive Officer or to the governing body explaining the condition(s) cited in his original complaint and why
he believes the answer to be inappropriate or insufficient.

d. The Chief Executive Officer or a representative of the governing body will evaluate the complaint and will
begin to take action to correct or abate the condition(s) through arbitration or administrative sanctions or may
find the complaint to be invalid. An answer will be sent to the complainant within ten (10) working days
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following receipt of the complaint or the next regularly scheduled meeting of the governing body following
receipt of the complaint explaining decisions made and action taken or to be taken.

After the above steps have been followed and the complainant is still not satisfied with the results, he may
then file a complaint with the Commissioner of Labor and Workforce Development. Any complaint filed with
the Commissioner of Labor and Workforce Development in such cases shall include copies of all related
correspondence with the Safety Director and the Chief Executive Officer or the representative of the
governing body.

Copies of all complaint and answers thereto will be filed by the Safety Director who shall make them available
to the Commissioner of Labor and Workforce Development or his designated representative upon request.

EDUCATION AND TRAINING

Safety Director and/or Compliance Inspector(s):

1. Arrangements will be made for the Safety Director and/or Compliance Inspector(s) to attend training
seminars, workshops, etc., conducted by the State of Tennessee or other agencies. A list of Seminars
can be obtained.

2. Access will be made to reference materials such as 29 CFR 1910 General Industry Regulations; 28 CFR
1926 Construction Industry Regulations; The Rules of Tennessee Department of Labor and Workforce
Development Occupational Safety and Health, and other equipment/supplies, deemed necessary for use
in conducting compliance inspections, conducting local training, wiring technical reports, and informing
officials, supervisors, and employees of the existence of safety and health hazards will be furnished.

All Employees (including supervisory personnel):

A suitable safety and health training program for employees will be established. This program will, as a
minimum:

1. Instruct each employee in the recognition and avoidance of hazards or unsafe conditions and of
standards and regulations applicable to the employee’s work environment to control or eliminate any
hazards, unsafe conditions, or other exposures to occupational iliness or injury.

2. Instruct employees who are required to handle or use poisons, acids, caustics, toxicants, flammable
liquids, or gases including explosives, and other harmful substances in the proper handling procedures
and use of such items and make them aware of the personal protective measures, person hygiene, etc.,
which may be required.

3. Instruct employees who may be exposed to environments where harmful plants or animals are present,
of the hazards of the environment, how to best avoid injury or exposure, and the first aid procedures to
be followed in the event of injury or exposure.

4. Instruct all employees of the common deadly hazards and how to avoid them, such as Falls; Equipment
Turnover; Electrocution; Struck by/Caught In; Trench Cave In; Heat Stress and Drowning.

5. Instruct employees on the hazards and dangers of confined or enclosed spaces.

i. Confined or enclosed space means space having a limited means of egress and which is subject to
the accumulation of toxic or flammable contaminants or has an oxygen deficient atmosphere.
Confined or enclosed spaces include, but are not limited to, storage tanks, boilers, ventilation or
exhaust ducts, sewers, underground utility accesses, tunnels, pipelines, and open top spaces more
than four feet (4) in depth such as pits, tubs, vaults, and vessels.

i. Employees will be given general instruction on hazards involved, precautions to be taken, and on the
use of personal protective and emergency equipment required. They shall also be instructed on all
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specific standards or regulations that apply to work in dangerous or potentially dangerous areas.

ii. The immediate supervisor of any employee who must perform work in a confined or enclosed space
shall be responsible for instructing employees on danger of hazards which may be present,
precautions to be taken, and use of personal protective and emergency equipment, immediately prior
to their entry into such an area and shall require use of appropriate personal protective equipment.

GENERAL INSPECTION PROCEDURES

It is the intention of the governing body and responsible officials to have an Occupational Safety and Health
Program Plan that will ensure the welfare of employees. In order to be aware of hazards, periodic inspections
must be performed. These inspections will enable the finding of hazards or unsafe conditions or operations that
will need correction in order to maintain safe and healthful worksites. Inspections made on a pre-designated
basis may not yield the desired resuits. Inspections will be conducted, therefore, on a random basis at intervals
not to exceed thirty (30) calendar days.

a. Inorder to carry out the purposes of this Ordinance, the Safety Director and/or Compliance Inspector(s), if
appointed, is authorized:

1.

To enter at any reasonable time, any establishment, facility, or worksite where work is being performed
by an employee when such establishment, facility, or worksite is under the jurisdiction of the employer
and;

To inspect and investigate during regular working hours and at other reasonable times, within reasonable
limits, and in a reasonable manner, any such place of employment and all pertinent conditions,
processes, structures, machines, apparatus, devices, equipment, and materials therein, and to question
privately any supervisor, operator, agent, or employee working therein.

b. If an imminent danger situation is found, alleged, or otherwise brought to the attention of the Safety Director
or Inspector during a routine inspection, he shall immediately inspect the imminent danger situation in
accordance with Section XI| of this plan before inspecting the remaining portions of the establishment, facility,
or worksite.

c. An administrative representative of the employer and a representative authorized by the employees shall be
given an opportunity to consult with and/or to accompany the Safety Director or Inspector during the physical
inspection of any worksite for the purpose of aiding such inspection.

d. The right of accompaniment may be denied to any person whose conduct interferes with a full and orderly
inspection.

e. The conduct of the inspection shall be such as to preclude unreasonable disruptions of the operation(s) of the
workplace.

f. Interviews of employees during the course of the inspection may be made when such interviews are
considered essential to investigative technigues.

g. Advance Notice of Inspections.

1.

Generally, advance notice of inspections will not be given as this precludes the opportunity to make
minor or temporary adjustments in an attempt to create misleading impression of conditions in an

establishment.
There may be occasions when advance notice of inspections will be necessary in order to conduct an
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XII.

effective inspection or investigation. When advance notice of inspection is given, employees or their
authorized representative(s) will also be given notice of the inspection.

h. The Safety Director need not personally make an inspection of each and every worksite once every thirty (30)

days. He may delegate the responsibility for such inspections to supervisors or other personnel provided:

1. Inspections conducted by supervisors or other personnel are at least as effective as those made by the
Safety Director.

2. Records are made of the inspections, any discrepancies found, and corrective actions taken. This
information is forwarded to the Safety Director.

The Safety Director shall maintain records of inspections to include identification of worksite inspected, date
of inspection, description of violations of standards or other unsafe conditions or practices found, and
corrective action taken toward abatement. Those inspection records shall be subject to review by the
Commissioner of Labor and Workforce Development or his authorized representative.

IMMINENT DANGER PROCEDURES

Any discovery, any allegation, or any report of imminent danger shall be handled in accordance with the
following procedures:

1. The Safety Director shall immediately be informed of the alleged imminent danger situation, and he shall
immediately ascertain whether there is a reasonable basis for the allegation.

2. If the alleged imminent danger situation is determined to have merit by the Safety Director, he shall make
or cause to be made an immediate inspection of the alleged imminent danger location.

3. As soon as it is concluded from such inspection that conditions or practices exist which constitute an
imminent danger, the Safety Director or Compliance Inspector shall attempt to have the danger
corrected. All employees at the location shall be informed of the danger and the supervisor or person in
charge of the worksite shall be requested to remove employees from the area, if deemed necessary.

4. The administrative or operational head of the workplace in which the imminent danger exists, or his
authorized representative, shall be responsible for determining the manner in which the imminent danger
situation will be abated. This shall be done in cooperation with the Safety Director or Compliance
Inspector and to the mutual satisfaction of all parties involved.

5. The imminent danger shall be deemed abated if:

i. The imminence of the danger has been eliminated by removal of employees from the area of danger.
i. Conditions or practices which resulted in the imminent danger have been eliminated or corrected to
the point where an unsafe condition or practice no longer exists.

6. A written report shall be made by or to the Safety Director describing in detail the imminent danger and
its abatement. This report will be maintained by the Safety Director in accordance with subsection (i) of
Section Xl of this plan.

b. Refusal to Abate.

1. Any refusal to abate an imminent danger situation shall be reported to the Safety Director and Chief
Executive Officer immediately.

2. The Safety Director and/or Chief Executive Officer shall take whatever action may be necessary to
achieve abatement.
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Xl

XIv.

XV.

ABATEMENT ORDERS AND HEARINGS

a. Whenever, as a result of an inspection or investigation, the Safety Director or Compliance Inspector(s) finds
that a worksite is not in compliance with the standards, rules or regulations pursuant to this plan and is unable
to negotiate abatement with the administrative or operational head of the worksite within a reasonable period
of time, the Safety Director shall:

1. Issue an abatement order to the head of the worksite.
2. Post or cause to be posted, a copy of the abatement order at or near each location referred to in the
abatement order.

b. Abatement orders shall contain the following information:

The standard, rule, or regulation which was found to be violated.

A description of the nature and location of the violation.

A description of what is required to abate or correct the violation.

A reasonable period of time during which the violation must be abated or corrected.

PON -~

c. Atany time within ten (10) days after receipt of an abatement order, anyone affected by the order may advise
the Safety Director in writing of any objections to the terms and conditions of the order. Upon receipt of such
objections, the Safety Director shall act promptly to hold a hearing with all interested and/or responsible
parties in an effort to resolve any objections. Following such a hearing, the Safety Director shall, within three
(3) working days, issue an abatement order and such subsequent order shall be binding on al! parties and
shall be final.

PENALTIES

a. No civil or criminal penalties shall be issued against any official, employee, or any other person for failure to
comply with safety and health standards or any rules or regulations issued pursuant to this Program Plan.

b. Any employee, regardless of status, who willfully and/or repeatedly violates, or causes to be violated, any
safety and health standard, rule, or regulation or any abatement order shall be subject to disciplinary action
by the appointing authority. It shall be the duty of the appointing authority to administer discipline by taking
action in one of the following ways as appropriate and warranted:

Oral reprimand.

Written reprimand.

Suspension for three (3) or more working days.
Termination of employment.

HpON~

CONFIDENTIALITY OF PRIVILEGED INFORMATION

All information obtained by or reported to the Safety Director pursuant to this plan of operation or the legislation
(ordinance, or executive order) enabling this Occupational Safety and Health Program Plan which contains or
might reveal information which is otherwise privileged shall be considered confidential. Such information may be
disclosed to other officials or employees concerned with carrying out this Program Plan or when relevant in any
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proceeding under this Program Plan. Such information may also be disclosed to the Commissioner of Labor and
Workforce Development or their authorized representatives in carrying out their duties under the Tennessee
Occupational Safety and Health Act of 1972.

XVI.  DISCRIMINATION INVESTIGATIONS AND SANCTIONS

The Rule of Tennessee Department of Labor and Workforce Development Occupational Safety and Health,
DISCRIMINATION AGAINST EMPLOYEES EXERCISING RIGHTS UNDER THE OCCUPATIONAL SAFETY
AND HEALTH ACT OF 1972 0800-01-08, as authorized by T.C.A., Title 50. The agency agrees that any
employee who believes they have been discriminated against or discharged in violation of Tenn. Code Ann § 50-
3-409 can file a complaint with their agency/safety Safety Director within 30 days, after the alleged discrimination
occurred. Also, the agency agrees the employee has a right to file their complaint with the Commissioner of
Labor and Workforce Development within the same 30 day period. The Commissioner of Labor and Workforce
Development may investigate such complaints, make recommendations, and/or issue a written notification of a
violation.

XVil.  COMPLIANCE WITH OTHER LAWS NOT EXCUSED

a. Compliance with any other law, statute, ordinance, or executive order, which regulates safety and heaith in
employment and places of employment, shall not excuse the employer, the employee, or any other person
from compliance with the provisions of this Program Plan.

b. Compliance with any provisions of this Program Plan or any standard, rule, regulation, or order issued
pursuant to this Program Plan shall not excuse the employer, the employee, or any other person from
compliance with the law, statue, ordinance, or executive order, as applicable, regulating and promoting safety
and health unless such law, statute, ordinance, or executive order, as applicable, is specifically repealed.

Signature: Safety Director, Occupational Safety and Health and Date
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APPENDIX - 1 WORK LOCATIONS
(ORGANIZATIONAL CHART)

Covington Airport . 3 employees
169 Airport Pkwy Dr.

Covington, TN 38019

(901) 476-1392

City Hall - 9 employees
200 W. Washington Ave

Covington, TN 38019

(901) 476-9613

Code Compliance - 5 employees
200 W. Washington Ave

Covington, TN 38019

(901) 476-7191 Ext. 1029

Covington Electric Systems - 19 employees
1469 S. Main St.

Covington, TN 38019

(901) 476-7104

Covington Fire Department 29 employees
101 Tennessee Avenue

Covington, TN 38019

(901) 476-2578

Covington Police Department 35 employees
211S. Main St.

300 W. Church St.

Covington, TN 38019

(901) 444-1047

TOTAL NUMBER OF EMPLOYEES: 183

Public Works

300 S. College St.
Covington, TN 38019
(901) 476-9613

Utility Billing

200 W. Washington Ave
Covington, TN 38019
{901) 476-9613

Street/Santations
410 E. Ripley St.
Covington, TN 38019
(901) 476-6793

Maintenance Shop
410 E. Ripley St.
Covington, TN 38019
(901) 476-6793

Human Resources

200 W. Washington Ave
Covington, TN 38019
(901) 476-9613

Park & Recreation
790 Bert Johnston Ave
Covington, TN 38019
(901) 476-3734

23 employees

2 employees

27 employees

3employees

2 employees

26 employees
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APPENDIX —II NOTICE TO ALL EMPLOYEES

NOTICE TO ALL EMPLOYEES OF THE CITY OF COVINGTON

The Tennessee Occupational Safety and Health Act of 1972 provides job safety and health protection for Tennessee workers
through the promotion of safe and healthy working conditions. Under a plan reviewed by the Tennessee Department of Labor
and Workforce Development, this government, as an employer, is responsible for administering the Act to its employees.
Safety and health standards are the same as State standards and jobsite inspections will be conducted to ensure compliance
with the Act.

Employees shall be furnished conditions of employment and a place of employment free from recognized hazards that are
causing or are likely to cause death or serious injury or harm to employees.

Each employee shall comply with occupational safety and health standards and all rules, regulations, and orders issued
pursuant to this Program Plan which are applicable to his or her own actions and conduct.

Each employee shall be notified by the placing upon bulletin boards or other places of common passage of any application for
a temporary variance from any standard or regulation.

Each employee shall be given the opportunity to participate in any hearing which concerns an application for a variance from a
standard.

Any employee who may be adversely affected by a standard or variance issued pursuant to this Program Plan may file a
petition with the Safety Director or the PERSONNEL DIRECTOR.

Any employee who has been exposed or is being exposed to toxic materials or harmful physical agents in concentrations or at
levels in excess of that provided for by an applicable standard shall be notified by the employer and informed of such
exposure and corrective action being taken.

Subiject to regulations issued pursuant to this Program Plan, any employee or authorized representative(s) of employees shall
be given the right to request an inspection.

No employee shall be discharged or discriminated against because such employee has filed any complaint or instituted or
caused to be instituted any proceedings or inspection under, or relating to, this Program Plan.

Any employee who believes he or she has been discriminated against or discharged in violation of these sections may, within
thirty (30) days after such violation occurs, have an opportunity to appear in a hearing before the Personnel Director for
assistance in obtaining relief or to file a complaint with the Commissioner of Labor and Workforce Development alleging such
discrimination.

A copy of the Occupational Safety and Health Program Plan for the Employees of COVINGTON is available for inspection by
any employee at City Hall and the Safety Director’s office during regular office hours.

Signature: (City/County) MAYOR AND DATE
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APPENDIX - lil PROGRAM PLAN BUDGET

(Either answer questions 1-11 or fill in the statement below)

Prorated portion of wages, salaries, etc., for program administration and support.
Office space and office supplies.

Safety and health educational materials and support for education and training.
Safety devices for personnel safety and health.

Equipment modifications.

Equipment additions (facilities)

Protective clothing and equipment (personnel)

Safety and health instruments

. Funding for projects to correct hazardous conditions.

0. Reserve fund for the Program Plan.

1. Contingencies and miscellaneous,

TR0 NOoOORON =

TOTAL ESTIMATED PROGRAM PLAN FUNDING,
ESTIMATE OF TOTAL BUDGET FOR:

OR Use This Statement:

STATEMENT OF FINANCIAL RESOURCE AVAILABILITY

Be assured that the City of Covington has sufficient financial resources available or will make sufficient financial
resources available as may be required in order to administer and staff its Occupational Safety and Health Program
Plan and to comply with standards.
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APPENDIX - IV ACCIDENT REPORTING PROCEDURES

(1-15) Employees shall report all accidents, injuries, or illnesses directly to the Safety Director

as soon as possible, but not later than twenty-four (24) hours after the occurrence. Such reports
may be verbal or in writing. All fatalities, inpatient hospitalizations, amputations, and losses of an
eye shall be reported to the Safety Director and/or record keeper immediately, either by telephone
or verbally, and will be followed by a written report within four (4) hours after their occurrence. The
Safety Director will ensure completion of required reports and records in accordance with Section
VIII of the basic plan.

(16-50) Employees shall report all accidents, injuries, or illnesses to their supervisor as soon as

possible, but not later than two (2) hours after the occurrence. All fatalities, inpatient
hospitalizations, amputations, and losses of an eye shall be reported to the Safety Director and/or
record keeper immediately, either by telephone or verbally, and will be followed by a written report
within four (4) hours after their occurrence. The supervisor will investigate the accident or illness,
complete an accident report, and forward the accident report to the Safety Director and/or record
keeper within twenty-four (24) hours of the time the accident or injury occurred or the time of the
first report of the illness.

(51-250) Employees shall report all accidents, injuries, or illnesses to their supervisors as soon as

possible, but not later than two (2) hours after the occurrence. The supervisor will provide the
Safety Director and/or record keeper with the name of the injured or ill employee and a brief
description of the accident or illness by telephone as soon as possible, but not later than four (4)
hours, after the accident or injury occurred or the time of the first report of the iliness. All fatalities,
inpatient hospitalizations, amputations, and losses of an eye shall be reported to the Safety
Director and/or record keeper immediately, either by telephone or verbally, and will be followed by
a written report within four (4) hours after their occurrence. The supervisor will then make a
thorough investigation of the accident or illness (with the assistance of the Safety Director or
Compliance Inspector, if necessary) and will complete a written report on the accident or illness
and forward it to the Safety Director within seventy-two (72) hours after the accident, injury, or first
report of illness and will provide one (1) copy of the written report to the recordkeeper.

(251-Plus) Employees shall report all accidents, injuries, or illnesses to their supervisors as soon as

possible, but not later than two (2) hours after their occurrence. The supervisor will provide the
administrative head of the department with a verbal or telephone report of the accident as soon as
possible, but not later than four (4) hours, after the accident. If the accident involves a fatality,
hospitalization, amputation, loss of an eye, loss of consciousness, broken bones, or third-degree
burns, the Safety Director will be notified by telephone immediately and will be given the name of
the injured, a description of the injury, and a brief description of how the accident occurred. The
supervisor will then make a thorough investigation of the accident or illness (with the assistance of
the Safety Director or Compliance Inspector, if necessary) and will complete a written report on the
accident or iliness and forward it to the Safety Director within seventy-two (72) hours after the
accident, injury, or first report of illness and will provide one (1) copy of the written report to the
record keeper.

Since Workers Compensation Form 6A or OSHA NO. 301 Form must be completed; all reports submitted in writing to
the person responsible for recordkeeping shall include the following information as a minimum:

1.

Accident location, if different from employer’'s mailing address and state whether accident occurred on
premises owned or operated by employer.
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2. Name, social security number, home address, age, sex, and occupation (regular job title) of injured or ill
employee.

3. Title of the department or division in which the injured or ill employee is normally employed.

4. Specific description of what the employee was doing when injured.

5. Specific description of how the accident occurred.

6. A description of the injury or illness in detail and the part of the body affected.

7. Name of the object or substance which directly injured the employee.

8. Date and time of injury or diagnosis of illness.

9. Name and address of physician, if applicable.

10. If employee was hospitalized, name and address of hospital.
11. Date of report.

NOTE: A procedure such as one of those listed above or similar information is necessary to satisfy Iltem
Number 4 listed under PROGRAM PLAN in Section V. ADMINISTRATION, Part b of the Tennessee
Occupational Safety and Health Plan. This information may be submitted in flow chart form instead of in narrative
form if desired. These procedures may be modified in any way to fit local situations as they have been prepared as a
guide only.

The four (4) procedures listed above are based upon the size of the work force and relative complexity of the
organization. The approximate size of the organization for which each procedure is suggested is indicated in
parenthesis in the left hand margin at the beginning, i.e., (1-15), (16-50), (51-250), and (251 Plus), and the figures
relate to the total number of employees including the Chief Executive Officer but excluding the governing body
(County Court, City Council, Board of Directors, etc.).

Generally, the more simple an accident reporting procedure is, the more effective it is. Please select the one
procedure listed above, or prepare a similar procedure or flow chart, which most nearly fits what will be the most
effective for your local situation. Note also that the specific information listed for written reports applies to all three of
the procedures listed for those organizations with sixteen (16) or more employees.
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Work Location - Name Address Contact Person Phone # # Employees

Covington Airport 169 Airport Pkwy Robbin Anderson 901-476-1392 3
Dr.

City Hall 200 W. Jan Hensley 901-476-9613 9
Washington Ave

Code Compliance 200W. Lessie Fisher 901-476-7191 5
Washington Ave Ext. 1029

Covington Electric 1469 S. Main St. Will White 901-476-7104 19

Systems

Covington Fire 101 Tennessee Ave Richard Griggs 901-476-2578 29

Department

Covington Police 211S. Main St Donna Turner 901-444-1047 35

Department 300 W. Church Ave

Public Works 300 S. College St. David Gray 901-476-9613 23

Utility Billing 200 W. Calvin Johnson 901-476-9613 2
Washington Ave

Street / Sanitations 410 E Ripley St. James Dowell 901-476-6793 27

Maintenance Shop Brad Kinney 901-476-6793 &)
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Work Location - Name Address Contact Person Phone # # Employees
Human Resources 200W. Cody Bumpus 901-476-9613 4
Washington Ave
Park & Recreation 790 Bert Johnston Mollie Glass 901-476-3734 26
Ave
183

TOTAL
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Total |

3

9

5

19

26

35

55

163

0

0

0

17

20
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Signature Page

Adopted By the Board of Mayor & Alderman of the City of Covington, TN

This day of , 2024
Richard Griggs, Safety Director Jan Hensley, Mayor
Date Date

Tina Dunn, Recorder / Treasure

Date

Note: A copy of the Occupational Safety and Health Program for the employees of the City of Covington is
available for inspection by any employee at City Hall or the Office of
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STATION 2 RENOVATIONS UPDATE




The current indoor shop, which will be converted to a dining room, is 17x13, and our new outdoor
storage shop will be 15x12.
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Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
(c) 901- 444-1047

Fax (901) 313-9359
dturner@covingtontn.com

Donna Turner
Chief of Police

26 March 2024

Public Safety Committee Meeting
Law Enforcement Agenda

February 2024

e Personnel

e Training

e Monthly Activity

e February Press Releases
e February Major Expenses
e Total Calls for Service

e Traffic Stops Totals

o K9 Statistics

e February 2024 Statistics

Personnel

The CPD currently has six (6) vacant positions. March 2024 staffing changes:

Three new recruits have been hired and will begin in the Patrol Division on 01 April 2024:
Officer James Barnes

Officer Michael Dowell
Officer Michael Olive

Training

February 05 — 09: Crime Scene Operations

Lt DeMario Avery and Detective Cory Norwood attended the University of Tennessee’s
Law Enforcement Innovation Center (LEIC) POST approved training hosted by the



Dyersburg PD. The training instruction in basic crime scene investigation techniques.
The training was hands-on access to forensic evidence identification, documentation,
collection, and preservation procedures. It included DNA evidence, fingerprinting,
bloodstain pattern analysis, photography, evidence collection and packaging,
documentation, and crime scene sketching.

February 07 - 09: Chief’s Association Quarterly Meeting:

Chief Turner and Lt. Sarah Dillingham attended the TN Chief’s Association in Nashville,
TN. The meeting included the Chief of Police Day on the Hill to meet our Senators and
Representatives related to bills related to law enforcement proposed legislation.

February 12 — 15: Advanced Crisis Intervention Training (CIT): Ofc Chris Taylor attended
the advanced training when encountering mental health consumers in different levels of
crisis. The training focuses on de-escalation, verbal judo, and identifying resources for
consumers. The training was hosted by Atoka Police Department and presented through
the State of Tennessee Mental Health Division.

February 12 — 14: West TN Drug Task Force Interdiction Training — K9 Officer VanVleet
and Ero conducted training on 140 with the West TN Drug Task Force Interdiction team.
The training was hands on identifying, recognizing and conducting interdiction traffic

stops of vehicles possibly trafficking narcotics or illegal merchandise through Tennessee.

February 13 — 15: Executive Leadership Development Program

Lt. Sarah Dillingham attended the Two-part Executive Leadership Development Program
in Franklin, TN. The program provides leadership development opportunities and
addresses key competencies. For example: Learning how to develop a strategic vision,
policies, and how to communicate with the public. The program also covered topics like
budgeting for law enforcement entities, risk management, and leadership skills traits and
behaviors. In summary, it teaches officers how to operate in an executive position.

February 27 — March 1: Reid’s Interviewing and Interrogation Techniques — Detective
Isbell attended the specialized interviewing training which was hosted by the
Germantown Police Department. The training included the advanced module with
documentation training for court.

February 29: TCSO Staff conducted Combat Medical Training at the EMA Building. CPD
Staff attended the training which included medical triage of injuries, proper use of
tourniquets and first aid.



Monthly Activity

02/02 — Chief Turner attended First Friday Coffee at Atoka City Hall.

02/03 — Covington Police Department provided extra foot patrols during the Chocolate
Tour on the Square.

02/05 — Officer Freddie Braddic reported to work his first day in the Patrol Division.
02/06 — Carolyn Hayes and Alderwomen Johnson provided information and an
acupuncture/detoxification demonstration at CID.

02/07 — Lt. McCurry and Corporal Robertson attended the Mark Walker Drive meeting at
City Hall.

02/07-02/09 — Chief Turner and Lt. Dillingham attended TN Chief’s Association in
Nashville, TN.

02/12 — Chief Turner attended the TACP Legislative Committee Meeting in Brentwood,
TN. Chief Turner is the Chairperson for the Committee.

02/12 — HR Director Cody Bumpus met with CID and Administrative Staff at CID.
02/13 — 14 — HR Director Cody Bumpus met with CPD staff in the Patrol Division at the
daily rollcalls.

02/15 — Chief Turner and Lt. Avery attended the UASI meeting in Memphis, TN.

02/15 — Analyst Hayes attended the Drug Free Tipton meeting at Baptist Hospital.
02/15 — Chief Turner and command staff attended Advanced CIT Graduation for School
Resource Officer Chris Taylor at Atoka Police Department.

02/15 Chief Turner attended 3™ Thursday at TCA.

02/15 — Chief Turner attended the Tipton County Commissioner Meeting

02/18 — Chief Turner attended the graduation at Safe Harbor Rehabilitation Campus.
02/20 — Chief Turner, Lt. Dillingham, and Lt. Avery attended the TCLEA Wrecker Policy
meeting at Atoka Police Department.

02/20 — New hire candidates attended an agility test at Covington Sports Plex.

02/21 — Chief Turner and Analyst Hayes held a VCIF meeting related to our current
grant budget.

02/24 — Covington Police Department staff and Chief Turner attended the Lions Club
Annual Pancake Breakfast at Charger Academy.

02/26 — Chief Turner and the command staff attended a Virtual Academy FTO and Policy
demonstration.

02/27 — Covington Police Department attended the Active Shooter Tabletop at TCSO
training room.

02/27 — SRO staff participated in the Earthquake Drill at the Crestview Middle School.
02/28 — Lt Dillingham and Sgt Templeton met with WRAP/ Intrinsic Representative for
updates to our equipment.



Monthly Press Releases:

02/01 — CPD initiated a traffic stop which led to a convicted felon’s arrest.

02/01 - CPD makes an arrest in an aggravated assault that resulted in injuries at Prime-
Time Bar and Grill.

02/08 — CPD makes significant progress in the investigation of an armed robbery
incident that occurred on February 6 in the area of 412 East Ripley St.

02/09 — UPDATE: Law enforcement overnight apprehends the fourth suspect in the East
Ripley St. armed robbery.

02/10 — CPD investigates an early morning crash involving a pedestrian.

02/15 — CPD responds to a disturbance at Covington High School resulting in the arrest
of a student.

02/25 — CPD investigates an overnight weapons and drugs violation.

02/29 — CPD investigates arson on the Covington Square.

February 2024 Major Expenses:

110-42100-953 - Violent Crime Expenditures | $4,306.27
- The purchase of gun safety boxes for the detectives within the grant.

February Statistical Graphs and Totals:

e February 2024 / Total calls for service — 1390
e February 2024 / Traffic stops — 102

e February 2024 / Statistics Patrol including and CID

e February 2024 - Social Media Outreach — 351,503



“Serving — Protecting- Caring”



Volunteer Hrs.

Training Hrs.

13

35

Covington Police Department Patrol Division - Monthly Statistics

Days Worked |Details |Extra Patrol

29
20
22
19
17

20
16
16
18
17
16

14

16
224

25

17

0
0

0

7
4
6
5

24| 10

37] 21

1
1

5| 28| 17

0f 27| 13

2
0

4] 10] 10] 209|JERY 33] 27] 69

18

9

o 2l of 3

0

0

0

1

ALPHA 6am- 6pm

Nelson

Guarian
Norton

Westbook
Hunt

Preyer

BRAVO 6pm-6am

J.Taylor

Bohnert
B.Taylor

Hutcheson
Moore

Muex

Braddic

K-9 3pm-1am
VanVleet
Totals
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Statistics

Ordinance Violation, 0

Traffic Summons, 43

Juvenile Arrests, 4
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Memos

ANIMAL DESTRUCTION

CRISIS INTERVENTION

ASSISTING AGENCY

CIVIL MATTERS

SUSPICIOUS CIRCUMSTANCES

CRIMINAL TRESPASSING

LOST PROPERTY

PROPERTY DAMAGE

INFORMATION ONLY

MISCELLANOUS

Sex Offense, 1, 0%
Memo, 69, 28%

brug/Narcotic, 18, 7%

Vandalism, 11, 4%

Stolen Property, 4, 2%

Larceny/Theft, 21, 8%

Embezzlement, 0, 0%

Offenses
Assault, 23, 9%
Domestic Offense. 7. 3% Ml
Weapon, 6, 2% = Homicide
m Sex Offense
W Assault

Domestic Offense

 Weapon

W Misc. Reports.

u Counterfeiting/Forgery

mBurglary

= Motor Vehicle Theft

m Fraud

m Larceny/Theft

= Embezzlement

mStolen Property

= Vandalism
Drug/Narcotic

Memo

I A

Motor Vehicle Theft, 4, 2%

Counterfeiting/Forgery, 3, 1%



CPD Social Media Engagements A
I"(]I,[( f

Link Clicks 17

Photo Views

Shares 2,640

Comments 4074

Reactions 10,940

New Page followers 861

Post Engagement 165,623

Post Reach 322,572

Social Media
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Number of Arrests
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Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
Donna Turner (C) 901- 444-1047

Chi Poli
tef of Police Fax (901) 313-9359
dturner@covingtontn.com

PRESS RELEASE 29 Feb. 2024

*For Immediate Release*

The Covington Police Department is investigating an arson on the Covington
Square.

On 29 February 2024 at approximately 4:35 PM, the Covington Police and the Covington Fire
Departments responded to a 911 call at 120 Court Square East (Wooten Law Firm) in reference
to smoke in the building. While on the scene, Covington Fire Department staff attempted to
find the source of the fire which had created smoke throughout the business. The Fire
Department searched the basement of the building and found the inner stuffing of a couch on
fire. The fire was extinguished with minimum damage to the building, and no one being
injured. The owners are continuing to work with the Fire Department and Detectives to assess
the building, smoke damage, and structure to determine the extent of the damage.

The on-scene investigation revealed the fire was intentionally set. Covington Police officers on
the scene began to receive anonymous tips which gave the officer’s a clothing description of
two (2) possible suspects. Officers began searching the surrounding area and located three (3)
juveniles walking in the area of Court Square East matching the descriptions. The juveniles
were detained and transported to the Criminal Investigations Division. Detectives responded to
investigate the incident and summoned the juvenile’s parents who responded to CID. The
juveniles were questioned regarding the fire and two (2) of the juveniles admitted to
accidentally starting the fire with a lighter, then panicking, and fleeing on foot. The third
juvenile was confirmed not to be involved in the setting of the fire but met up with the two
suspects after they had fled the basement.

The 16- and 17-year-old male juveniles, both from Covington, were arrested and issued
juvenile summons for Aggravated Arson. Juvenile Court Youth Service Officer Clayton Pattat
responded to CID and spoke with the parents and the juveniles. The juveniles were then
released to their parents. The juveniles will appear in March in the Tipton County Juvenile
Court for a preliminary hearing. The investigation is on going.

“This is a great example of how our Downtown Square businesses look out for each other and
then report suspicious activity to us.” said Chief Donna Turner *I commend the Fire



Department staff who quickly responded, extinguished the fire and CPD Officers in locating the
suspects in this case. We are blessed that no one was injured in the reckless actions of these
juveniles. We will continue to investigate the incident and additional charges are expected after
the amount of damage is determined.”

If anyone has information in this investigation, please contact the CPD Criminal Investigations
Division at 901-475-1261. Tips can be sent in through Facebook messenger Covington Police
Department or the City of Covington website.



Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
Donna Turner (c) 901- 444-1047

Chi Poli
tef of Police Fax (901) 313-9359
dturner@covingtontn.com

PRESS RELEASE 15 Feb. 2024

*For Immediate Release*

The Covington Police Department responds to a disturbance at Covington High
School resulting in an arrest of a student.

On 14 February 2024 at approximately 11:25 AM, Covington Police Department (CPD) officers
responded to assist Covington High School (CHS) School Resource Officer (SRO) and staff after
a student became upset during an administrative hearing with his parent and Administrators.
During the incident the 14-year-old student exited the hearing room into the hallways of the
school and became belligerent with his parent, school staff, and SROs who attempted to
deescalate the situation. During the incident the student escalated his behavior, began cursing,
and making verbally threats.

During the incident, a teacher who was assisting the mother with her son was assaulted in the
hallway. The student verbally threatened repeatedly to shoot officers with a handgun and an
assault rifle during the incident. The video surveillance of the incident confirmed the student
never brandished a weapon in the school and no weapon was located on school property. The
SRO was verbally and physically threatened and deployed his taser per protocol to gain control
of the student. The student was arrested at the scene and transported to CID, concluding the
incident. The teacher was initially medically evaluated at the scene for an injured elbow and
arm from the incident and was referred for additional treatment at a medical facility. Neither
the student nor his mother were injured during the incident.

The 14-year-old student of Covington High School is being petitioned to Tipton County Juvenile
Court for Disorderly Conduct, Assault, Assault of a Police Officer, Resisting Arrest, and Threat of
Mass Violence on School Property. The student was released to his parent pending arraignment
in Juvenile Court this week. CPD is currently working with the Youth Service Officer to obtain
an evaluation of the student for his arraignment with Judge Mo Eckel III. Our officers continue
to work closely with Administrators of the Tipton County Board of Education to ensure the
safety of all of the students at CHS. The student has been banned from being on School
Property until the matter is finalized in Court.



“This was a volatile incident that could have easily ended with more injuries to those involved if
our SRO had not intervened. We are continuing to monitor the teacher who was injured and
pray for his total recovery. I am thankful the student was quickly detained, and the school
activities returned to normal,” said Chief Donna Turner. I commend the administrators and
staff who responded quickly and professionally to this challenge with this student who was in
crisis during the incident. We are working closely with Juvenile Court, who exhausted all
resources to obtain a location for him to be detained in custody. However, there are currently
none available in the State.

If anyone has information or any details related to this incident to contact the department
immediately. Please call the Covington Police Department at 901-475-1261 or contact us on
Facebook Messenger. Callers can remain anonymous.



Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
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PRESS RELEASE 10 Feb. 2024

*For Immediate Release*

The Covington Police Department investigating an early morning crash involving a
pedestrian.

On 10 February 2024 at about 5:40 AM, Covington Police Department officers were dispatched
to the 500 block of West Liberty regarding a motor vehicle crash involving a pedestrian being
struck by a motor vehicle. The driver, 20 of Burlison was in a 2015 Ford Explorer, traveling east
on West Liberty, struck a pedestrian as the pedestrian was trying to cross the intersection of
West Liberty and Hill Avenue. The pedestrian, 57 of Henning but residing in Covington, was
located in the roadway suffering from multiple injuries. The Tipton County EMS responded and
transported the victim to the Regional One hospital in Memphis in critical condition but has
been upgraded to stable condition.

Detectives from the Criminal Investigation Division responded to process the crash scene. The
driver remained on the scene and is currently cooperating with the investigation. The
Tennessee Highway Patrol is aiding with this investigation. Currently, there are no charges for
the driver. The weather conditions of heavy rain played a role in the crash. The victim was
wearing all black clothing. The investigation is on going.

“Our prayers continue to go out to the victim and the driver in this case. I appreciate the
assistance for our detectives in this case by the Tennessee Highway Patrol and their expertise
in these critical crash investigations.” said Chief Donna Turner “If anyone has information in
this crash, please contact the CPD Criminal Investigations Division at 901-475-1261. Tips can
be sent in through Facebook messenger Covington Police Department or the City of Covington
website.”



Covington Police Department

211 South Main Street Covington, TN 38019

, Telephone (901) 475-1261
Donna Turner (c) 901- 444-1047

Chi Poli
ief of Police Fax (901) 313-9359
dturner@covingtontn.com

PRESS RELEASE 25 Feb. 2024

*For Immediate Release*

The Covington Police Department investigating an overnight weapons and drugs
violations.

On 24 February 2024 at approximately 9:44 PM, Covington Police Officers stopped a silver
Nissan Maxima in the area of Frazier Park and Best St. after the vehicle was observed
disregarding the stop sign at East Ripley and North College St. The driver of the vehicle was
identified as Tamia White, 24, of Covington, and the passenger of the vehicle was identified as
Anthony Mitchell, 24, of Brownsville, Tennessee. Two (2) young children, ages 6 months and 2
years old were in the backseat of the vehicle. While speaking to Mitchell and White, the officer
smelled a strong odor of marijuana coming from the vehicle. Mitchell was asked if he possessed
any marijuana on his person and he stated he did have a small bag of marijuana on him. While
showing the officer the smaller bag of marijuana, a larger bag containing approximately 51.1
grams of marijuana was observed in Mitchell’s sweatshirt. Both bags were collected as
evidence.

During the traffic stop, the officers observed a black AR15 assault rifle lying in the passenger
side floorboard of the vehicle near Mitchell’s feet. A second firearm, described as a Taurus G2C
handgun, was located between the driver’s side seat and the center console of the vehicle. The
loaded weapons were secured and collected as evidence.

White and Mitchell were escorted to the Criminal Investigations Division (CID) for interviewing
and evidence processing. Further investigation revealed Mitchell was a convicted felon (2021
conviction out of Haywood County for Aggravated Burglary). Both Mitchell and White were
arrested and transported to the Tipton County Sheriff’s Office jail. Mitchell is being charged
with Possession of a firearm by a convicted felon, Possession of a firearm during the
commission of a dangerous felony, and possession of schedule IV with intent. White was
charged with Possession of a firearm during the commission of a dangerous felony, Stop Sign
violation, Driving on suspended license, No insurance, 2 Counts of Violation of the Child Seat
Restraint Law, and Possession of schedule IV with intent. The vehicle and both firearms were
seized. Both adults have a $100,000.00 bond and are slated to appear in Tipton County



General Sessions Court on 26 March 2024. The Department of Children Services was contacted
about the incident and both children were released to family members.

I commend our officers who are continuing to be proactive to keep our communities safe by
holding people accountable. This is an example that we too often encounter: people in
possession of drugs, possession of firearms by convicted felons, and unrestrained children.”
said Chief Donna Turner “We will work with DCS and the family to assist them in having the
proper restraints in the future. I am so thankful the weapons were recovered before an
incident happened in the community.”

If anyone has information in this investigation, please contact the CPD Criminal Investigations
Division at 901-475-1261. Tips can be sent in through Facebook messenger Covington Police
Department or the City of Covington website.



Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
Donna Turner (c) 901- 444-1047

Chi Poli
ief of Police Fax (901) 313-9359
dturner@covingtontn.com

PRESS RELEASE 01 Feb. 2024

*For Immediate Release*

The Covington Police Department makes an arrest in an aggravated assault that
resulted in injuries at Prime Time Bar and Grill in Covington, TN.

On 28 January 2024 at approximately 9:40 pm, Covington Police Department (CPD) Officers
responded to the 1500 block of Michael Street in Covington, TN regarding a shots fired call.
Officers arrived on scene an observed a male who suffered a gunshot wound to the back. EMS
made the scene and began assessing the victim. The victim was conscious and awake. As EMS
prepared the victim for transport, the victim advised the officers that he got into an altercation
and was shot at Prime Time Bar & Grill located at 1416 Hwy 51, Covington, TN. After the shot
was fired, the victim was able to leave the scene and make it to a family member’s residence.
EMS transported the victim from the residence to Regional One Hospital Memphis, TN. The
victim remains in stable condition.

Officers made the scene at Prime Time Bar & Grill and detained the suspect involved in the
shooting. The suspect was identified as the business owner Danny Young, 54, 306 Woodmont
Cove, Covington, TN. CPD detectives arrived and began processing the scene. Detectives
recovered one (1) shell casing from the parking lot and the firearm used in the shooting. The
firearm was located on a table inside the Bar & Grill. Young made an initial statement to
officers on scene that he was in an altercation with the victim over a pool game which
escalated to him shooting at the victim in the parking lot.

Young was transported to CPD’s Criminal Investigation Division where he was observed to be
heavily intoxicated and unable to be interviewed. Young was arrested and transported to the
Tipton County Jail and was formally charged with Aggravated Assault with injury, Reckless
endangerment, and Possession of a Firearm while Intoxicated. Young was released on a
$10,000 bond. Young is slated to appear at the Tipton County General Sessions Court on 20
February 2024 with more charges pending.

Chief Donna Turner added “We are fortunate that no one else was injured or the victim killed in
this reckless incident. It is a bad combination when you mix alcohol and firearms. The



reduction of violence in our community is our focus but we need citizens to do their part in
helping us - Stop the Violence.”

If anyone has information on the shooting, please contact the Tipton County E911 Dispatch or
the Covington Police Department’s CID at 901-475-1261. Tips can also be sent through the
Covington Police Department Facebook messenger or the City of Covington website.



Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
Donna Turner (c) 901- 444-1047

Chi Poli
giteice Fax (901) 313-9359
dturner@covingtontn.com

PRESS RE LEASE 08 Feb. 2024

*For Immediate Release*

The Covington Police Department makes significant progress in the investigation of
an armed robbery incident that occurred on February 6, 2024, in the area of 412
East Ripley St.

On 06 February 2024 at approximately 6:00pm, Covington Police Department (CPD) officers
responded to the car wash located at 412 East Ripley Street regarding a robbery. CPD officers
arrived at the scene to find the victim, who reported that he had been attacked and robbed at
gunpoint by a group of individuals. According to the victim, he had picked up a female
identified as Kalisha McKinnie, 23, of 150 Peeler Road Covington, TN along with three other
male subjects from the area of Broadmeadows Apartments located at 150 Peeler Rd in
Covington. The victim was instructed to drive the occupants to Jackson, Tn. Upon returning to
Covington, the victim was directed to stop at the car wash on East Ripley St by one of the male
subjects. It was at this location that the victim was assaulted by one of the suspects, while
another suspect pointed a firearm at him coercing him to surrender his wallet, car keys, and
cell phones. The victim managed to escape on foot to a nearby residence where he promptly
contacted 911. The victim received minor injuries and did not have to receive immediate
medical treatment. The suspects fled the scene and were last seen running toward Highway
51. CPD officers began assisting in trying to locate the victim’s cellular device utilizing the
phone application but were unsuccessful.

CPD officers began identifying possible suspects in the case and were assisted by CID
detectives and the Violent Crime Unit (VCU) team which led to the identification of the three
previously unknown male suspects as Jayden Gayden (18) of 420 Valley Avenue, Covington,
TN, Tavion Gayden (20) of 320 Carr Avenue, Covington TN, and Kiyon Currie (20) of 423 Peete
Street, Covington, TN. Detectives were able to locate and apprehend Kalisha McKinnie, Tavion
Gayden, and Jayden Gayden. The three suspects were transported to the Criminal Investigation
Division where detectives determined the involvement of each suspect in the crime.

The apprehended suspects were arrested and transported to the Tipton County Jail where they
were formally charged:
Jayden Gayden has been charged with Aggravated Robbery, with his bond set at $250,000.



Tavion Gayden has been charged with Facilitation of a Felony, and his bond is set at $50,000.
Kalisha McKinnie faces charges of Facilitation of a Felony and two counts of Criminal
Simulation, with her bond set at $50,000. The bonds were formally set by General Sessions
Judge M.O. Eckel IIL. All three suspects are slated to appear in the Tipton County General
Sessions Court on 20 February 2024.

"This was great work by CPD and the Violent Crimes Unit", said Sheriff Shannon Beasley. "The
support that this Unit is able to lend case detectives is invaluable and this case is a prime
example with these quick apprehensions. Thankfully, three of the four suspects have been
captured and charged accordingly and we are actively seeking Kiyon Currie".

“We are working to locate the third male suspect, Kiyon Currie. Currie is currently wanted on
an active warrant for Aggravated Robbery and remains at large. The VCU is focusing their
efforts in locating this suspect and working closely with the Jackson Police Department
authorities. This is an example of what this Unit was formed to be able to direct their efforts to
assist in locating a violent suspect as soon as possible.” said Chief Donna Turner We are asking
anyone with information regarding the whereabouts of Kiyon Currie or any details related to
this incident to contact the department immediately. Please call the Covington Police
Department at 901-475-1261 or contact us on Facebook Messenger. Callers can remain
anonymous.



Covington Police Department

211 South Main Street Covington, TN 38019

- Telephone (901) 475-1261
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PRESS RELEASE 01 Feb. 2024

*For Immediate Release*

The Covington Police Department initiated a traffic stop which led to a convicted
felon’s arrest.

On 01 February 2024 at approximately 5:40 pm, CPD officers received an anonymous
complaint of possible drug trafficking to the area of Haynie Street in Covington, TN. The Officer
observed a black Chevrolet pickup truck leaving a residence traveling north in the 100 block of
Haynie Street. Upon arriving in the area, the officer observed the pickup truck disregarding a
stop sign at the intersection of Hill and Haynie streets. The officer initiated a traffic stop and
made contact with the driver of the vehicle. During the process of the traffic stop, the driver
was identified as Ulus Dye III, of 1325 Conner Whitefield Road, Ripley, TN, age 4/.

While speaking with Dye, the officer observed him being overtly nervous and smelled a
masking aerosol coming from the vehicle. A request for consent to search the vehicle was
made and declined. The Officer utilized CPD’s K9 Arko and the K9 Arko signaled on the vehicle
indicating the presence of narcotics in the vehicle. After receiving the signal from the K9 Arko,
the handling officer began searching the vehicle. As the search concluded, the following items
were recovered from within the vehicle: approximately 419 grams of marijuana, marijuana
edibles, a set of scales, a firearm, a loaded magazine, and $136 in cash. Further investigation
revealed that Mr. Dye was a convicted felon (2004 Tipton County) and the firearm that was
recovered from the vehicle was stolen out of West Bridgewater, Massachusetts.

Dye was transported to the Criminal Investigation Division and was interviewed. After the
completion of the interview process, Dye was transported to the Tipton County Jail where he
was formally charged with Convicted Felon in Possession of a Firearm, Possession of a Firearm
During the Commission of a Dangerous Felony, Possession of Schedule VI with Intent,
Possession of Drug Paraphernalia, and Disregarding A Stop Sign. The 2017 black Chevrolet
pickup truck was seized and transported to the Covington Police Department’s Seizure lot. All
other contraband items were processed and logged into evidence. Dye is slated to appear at
the Tipton County General Sessions Court on 08 March 2024 and has a bond set for $25,000.
“This is an example of our partnership with citizens who see and report suspicious activities,”
said Chief Donna Turner. “Our K9 officer Arko is a huge resource to supplement our proactive
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approach by the patrol division when drugs are suspected to be involved. The detectives are
continuing to investigate and we anticipate additional charges surrounding the stolen weapon
found in the vehicle. I commend our community and the good police work and their efforts of
going beyond the traffic stop.”



Covington Police Department

211 South Main Street Covington, TN 38019

Telephone (901) 475-1261
Donna Turner (c) 901- 444-1047

Chi Poli
tef of Police Fax (901) 313-9359
dturner@covingtontn.com

PRESS RE LEASE 09 Feb. 2024

*For Immediate Release*

Update: Law Enforcement overnight apprehends the fourth suspect in the East
Ripley Street armed robbery.

On 08 February 2024 at approximately 9:00 pm, CPD officers, along with the Violent Crime Unit
(VCU) were assisted by a K9 apprehension team in an attempt to locate the third male suspect
involved in the recent robbery. CPD officers and the VCU were able to identify a possible
location for the wanted robbery suspect Kiyon Currie (20). The VCU began gathering
Intelligence and determined Currie was hiding out at 431 N. College Street, Covington, TN. CPD
officers, the VCU, and a K9 apprehension team surrounded the residence and were able to
locate Currie hiding in a rear bedroom and was taken into custody without incident.

Currie was transported to the Criminal Investigation Division and later transported to the Tipton
County Jail where he was formally charged with Aggravated Robbery. General Sessions Judge
M.O. Eckel III reviewed the case and a bond of $250,000 was set in the case. Currie is slated
to appear at the Tipton County General Sessions Court on 20 February 2024.

The Covington Police Department makes significant progress in the investigation of
an armed robbery incident that occurred on February 6, 2024, in the area of 412
East Ripley St.

On 06 February 2024 at approximately 6:00pm, Covington Police Department (CPD) officers
responded to the car wash located at 412 East Ripley Street regarding a robbery. CPD officers
arrived at the scene to find the victim, who reported that he had been attacked and robbed at
gunpoint by a group of individuals. According to the victim, he had picked up a female
identified as Kalisha McKinnie, 23, of 150 Peeler Road Covington, TN along with three other
male subjects from the area of Broadmeadows Apartments located at 150 Peeler Rd in
Covington. The victim was instructed to drive the occupants to Jackson, Tn. Upon returning to
Covington, the victim was directed to stop at the car wash on East Ripley St by one of the male
subjects. It was at this location that the victim was assaulted by one of the suspects, while
another suspect pointed a firearm at him coercing him to surrender his wallet, car keys, and
cell phones. The victim managed to escape on foot to a nearby residence where he promptly
contacted 911. The victim received minor injuries and did not have to receive immediate



medical treatment. The suspects fled the scene and were last seen running toward Highway
51. CPD officers began assisting in trying to locate the victim’s cellular device utilizing the
phone application but were unsuccessful.

CPD officers began identifying possible suspects in the case and were assisted by CID
detectives and the Violent Crime Unit (VCU) team which led to the identification of the three
previously unknown male suspects as Jayden Gayden (18) of 420 Valley Avenue, Covington,
TN, Tavion Gayden (20) of 320 Carr Avenue, Covington TN, and Kiyon Currie (20) of 423 Peete
Street, Covington, TN. Detectives were able to locate and apprehend Kalisha McKinnie, Tavion
Gayden, and Jayden Gayden. The three suspects were transported to the Criminal Investigation
Division where detectives determined the involvement of each suspect in the crime.

The apprehended suspects were arrested and transported to the Tipton County Jail where they
were formally charged:

Jayden Gayden has been charged with Aggravated Robbery, with his bond set at $250,000.
Tavion Gayden has been charged with Facilitation of a Felony, and his bond is set at $50,000.
Kalisha McKinnie faces charges of Facilitation of a Felony and two counts of Criminal
Simulation, with her bond set at $50,000. The bonds were formally set by General Sessions
Judge M.O. Eckel III. All three suspects are slated to appear in the Tipton County General
Sessions Court on 20 February 2024.

"This was great work by CPD and the Violent Crimes Unit", said Sheriff Shannon Beasley. "The
support that this Unit is able to lend case detectives is invaluable and this case is a prime
example with these quick apprehensions. Thankfully, three of the four suspects have been
captured and charged accordingly and we are actively seeking Kiyon Currie”.

“We are working to locate the third male suspect, Kiyon Currie. Currie is currently wanted on
an active warrant for Aggravated Robbery and remains at large. The VCU is focusing their
efforts in locating this suspect and working closely with the Jackson Police Department
authorities. This is an example of what this Unit was formed to be able to direct their efforts to
assist in locating a violent suspect as soon as possible.” said Chief Donna Turner We are asking
anyone with information regarding the whereabouts of Kiyon Currie or any details related to
this incident to contact the department immediately. Please call the Covington Police
Department at 901-475-1261 or contact us on Facebook Messenger. Callers can remain
anonymous.
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